RflNDFONTEIN LOCAL MUNICIPALITY 



conrenrs 



04 CHAPTER 1 - INTRODUCTION AND OVERVIEW 

Foreword of the Executive Mayor 
Office of the Municipal Manager 
Population dynamics and growth 
Poverty levels 
Office of the Speaker 
KPAs for municipalities 
Infrastructure 
Public Safety 

Local Economic Development 
Social Services 

17 CHAPTER 2 - HUMAN RESOURCES 

Municipal Structure 
Employment Equity 
Operational Functions 
Recruitment 
Skills Development 
Workforce goals and targets 
Workforce evaluation and goals 
Measurement 


29 CHAPTER 3 - MUNICIPAL PERFORMANCE 

Office of the Municipal Manager 
Marketing and Communications 
Performance Management 
Electricity 

Parks Waste and Cemeteries 

Water 

Sanitation 

35 CHAPTER 4 - SERVICE DELIVERY BY WARD 

Preliminary Plan for the next Financial Year 

40 CHAPTER 5 - LOCAL ECONOMIC DEVELOPMENT 

LED Profile 
Employment Matrix 

45 CHAPTER 6 - AUDITED FINANCIAL STATEMENTS 

Report of the Accounting Officer for the year ended 20 June 2009 
Audited General Findings 
Audited Financial Statements 


2 


Our Vision 

The Randfontein Local Municipality strives to build a united, non-racial, 
non-sexist, competitive and prosperous community and contribute towards 
building a metropol form of government in the West Rand by 2016. 



Our Mission 


The accelerated provision of effective, efficient and quality services 
while encouraging cooperative governance and the involvement of all 

other stakeholders to provide a better life for all. 
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Foreword of the 
Executive Mayor 



I t is a great pleasure for me 
to table this report to our 
direct stakeholders, which 
means everyone residing within 
Randfontein’s borders. 

This annual performance report 
illustrates the extent to which 
the Council and the community 
depend upon each other and the 
significance of this relationship 
for the well-being and the 
future of this town. The political 
and legal shape of the council 
provides a local authority that is 
accountable to the community 
and includes the participation 
of citizens in the democratic 
process. It also encompasses 
their financial support to 
legitimise what is done in the 
name of this authority. 

While this relationship is 
governed by law, it is far from 
being dry and boring. It is about 
the town, its people, how they 
live today and what they will 
do in the years to come. It 
deals with issues such as how 
the town will grow, the pace 
of development, safety on the 
roads, whether the environment 
is healthy, what services are 
more urgent and vital than 
others and where and how these 
services will be provided. 

Thus the business of the Council 
is the business of every citizen. 

It is in everyone’s interest to 
know what the council does, 
how it works, and what its 


policies are. A report such as 
this can only give a flavour of 
the Council’s activities. However, 
it is a good starting point for 
anyone who wants to learn more 
about his or her local authority. 

It is also a key resource for the 
citizen as the ultimate governor 
of what happens in our society. 

As you will read, this report 
highlights activities that are in 
our IDP and how far we have 
gone in implementing these 
tasks that we, together with our 
communities, have set ourselves 
out to do in the name of bringing 
a better life to our community. 

We have been steadfast 
in ensuring that we budget 
adequately for all our physical 
infrastructure. We have 
realised, like everyone else 
in the developing world, that 
there can never be sustainable 
development without sound 
infrastructure. Therefore, as a 
growing population, the well- 
being of our community is 
paramount and we have a duty 
to protect and maintain our 
existing infrastructure and assets 
to meet the needs of current and 
future generations. 

It is pleasing to note that 
within the West Rand, our 
municipality is amongst the first 
to implement a valuation roll 
that was compiled in terms of 
the new legislation - the Local 
Government: Municipal Property 
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Rates Act, Act No. 6 of 2004. 

Together with the new valuation 
roll, the Municipality is 
implementing its Property Rates 
Policy consistent with the Act. 
The Council will also adopt 
a Property Rates by-law that 
will give effect to the Property 
Rates Policy. The Council took 
great care in observing the 
principles of equity, affordability, 
sustainability and cost-efficiency 
in the compilation of these 
documents. We are confident 
that the Municipality’s revenue 
base is well established. 

As part of our commitment to 
the social cohesion and youth 
development and creating 
access for young to the 
Early Development Centre, 


in partnership with the Youth 
Commission we have opened a 
Youth Advisory Centre. 

We have embarked in public 
participation programmes like 
Mayoral izimbizos, People’s 
Assembly and many more 
events and programmes 
intending to expand our 
community and government 
participation. 

Notwithstanding the fact that 
our successes are real and 
measurable and that our 
achievements are a source 
of pride to us, it will of course 
remain true that the challenges 
of poverty, underdevelopment 
and the historical legacy of 
neglect will remain with us for 
some time to come. 


Conclusion 

The draft Annual Budget for 
2008/2009 and the MTREF 
for a three period is hereby 
tabled in terms of Section 16 
of the MFMA. I would also like 
to express my appreciation 
for the support from the 
Speaker, Chief Whip, Executive 
Committee members and 
all other councillors for their 
assistance in achieving our 
goals. The former, acting and 
current Municipal Managers 
and their staff must also be 
commended for their hard work 
and dedication to achieve the 
vision of our government and 
realise the plans to make local 
government work as confessed 
to in our manifesto of 2006. 
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Municipal Manager 
fldv. Nthabiseng O 
Sepanya Mogale 



T he Annual Report of the 
municipality is compiled in 
line with the requirements 
of both the Municipal Finance 
Management Act (MFMA) of 2003 
and Section 46 of the Municipal 
Systems Act of 2000. The purpose 
of this report is to reflect on 
the work that was performed 
in the 2008/2009 financial year 
and to provide feedback on 
performance against target to 
various stakeholders including 
the community, government 
departments and other interested 
parties. This report also ensures 
that accountability is upheld, and 
the clients of the municipality are 
kept informed of the decisions 
that were taken in the 2008/2009 
financial year. 

In terms of the MFMA, the Annual 
Report must, within seven months 
after the end of the financial 
year, be tabled at council by 
the Executive Mayor. After the 
Annual Report is tabled, the 
Municipal Manager must make the 
report public and invite the local 
community to submit representation 
in respect to issues raised in the 
Annual Report. 

Service delivery excellence 

In the 2007/2008 Annual Report 
the Randfontein Municipality made 
an undertaking to produce an 
unqualified report by 2009, this was 
achieved through dedication and 
service excellence by Randfontein 
administration. The “20 Priority 
Township Project” has been in 


full swing in the periphery of 
Randfontein Town. 

During the 2008/2009 financial 
year, the Municipality faced the 
challenge of high staff turnover. 

The Municipality has intervened 
by filling some key posts such 
as the Labour Relations Officer, 
Internal Auditor, Risk Management 
Officer, Personnel Officer and 
Employee Assistance Practitioner. 
The aforementioned posts are 
critical to the smooth functioning 
of the Municipality and fostering 
better working relations amongst 
employees. 

Local context 

The West Rand District Municipality 
(WRDM) comprises of three local 
municipalities, namely, Mogale 


1 

r* 



6 


CHAPTER 1 - INTRODUCTION AND OVERVIEW 


MUNICIPALITIES 

TOTAL POPULATION 

Mogale City 

319 641 

DMA 

2 918 

Randfontein 

117 261 

Westonaria 

99 218 

TOTAL WRDM 

539 038 


Source: Statistics South Africa, Community Survey 2007 


City, Randfontein and Westonaria 
Local Municipalities (LMs). It is 
located on the South Western 
edge of Gauteng Province and it 
also serves as local municipality 
in the district management area, 
GTDMA41, popularly known as 
the Cradle of Humankind World 
Heritage Site (CoHWHS). See 
Mapl. 

The West Rand District is situated 
relatively close to the hub of 
economic activity in Gauteng, and 
is traversed by major national 
roads, namely, the N12 and N14, 
which creates certain potentials 
in terms of future economic 
development. The WRDM’s 
contribution to the province 
lies primarily within the mining 
sector. However, areas such as 
Krugersdorp fulfill a residential 
function for many people working 
in Johannesburg. 

Population dynamics 

The WRDM is an urbanised 
municipal region with high 
population concentrations and 
density in urban areas. The 
total population distribution of 
the entire area, according to 
projections by Global Insight, is 
583 000. 


The gender distribution in the 
WRDM area reflects much of 
the gender composition pattern 
of the Gauteng Province, which 
has slightly more males than 
females. According to Census 
2001, there are 52.76 percent 
males and 47.23 percent 
females in the WRDM’s area of 
jurisdiction. 

Population growth 

According to Global Insight, the 
total population of the WRDM 
grew by 1 .7 percent in 2005. 
Mogale City Local Municipality 
(LM) had the fastest growth at 
1.2 percent, Randfontein LM 
had a modest growth of 1 .1 
percent and Westonaria LM 
had the slowest growth at 0.6 
percent per year. Generally, 
the population growth rate has 
decreased over the last nine 
years, by 1 .2 percent. 

Poverty levels 

The WRDM is a developmental 
municipality with key objectives 
to eradicating poverty and 
unemployment. Therefore, it 
is essential that an analysis of 
the region’s poverty situation 
is provided. The poverty index 
of the WRDM is 19.7 percent 


and the poverty per population 
proportion is 8.4 percent. 

This illustrates a high level of 
poverty in the WRDM relative to 
Sedibeng and Metsweding District 
Municipalities. 

Key performance areas for 
municipalities 

Key priority issues from 
a municipal and national 
perspective: 

With due regard to the fact that 
the IDP is no longer treated 
solely as the municipal plan 
but as a government plan, the 
following overarching national key 
performance areas (KPAs) were 
identified and accepted as key 
priority issues and the focus of 
future development initiatives in 
West Rand: 

• Service delivery and 
infrastructure development 

• Facilitate local economic 
development 

• Municipal financial viability 

• Municipal transformation and 
institutional development 

• Good governance 
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Office of the Speaker 



Enabling institutional framework - 
governance and management 

Critical to the success of municipal 
governance, is the undertaking in 
terms of the municipality’s vision, 
to create an administration that 
would be responsive to the needs 
of all our people. The challenges 
experienced at the municipality 
cuts across different spheres of 
government. The municipality 
therefore acknowledges the need for 
closer intergovernmental relations 
with other spheres of government. 

Decision-making models 

The Municipal Council is the 
decision-making body and must hold 
at least one ordinary meeting per 
council. The Randfontein Council 
has held six (6) ordinary and four 
(4) special council meetings during 
this financial year. It is supported by 
an Executive Mayor and seven (7) 
members of a mayoral committee. 
The Speaker chairs the council 
meetings and upholds the ethics 
of councillors in terms of the code 
of ethics for councillors and the 
standing rules of order of the council. 
All official meetings take place in an 
orderly and structured fashion. 

The administration is headed by 
the Municipal Manager supported 
by six (6) Directors. They form the 
operational arm of the municipality 
and therefore implement resolutions 
and policies adopted by the council. 
The Municipal Manager oversees the 
implementation of council resolutions 
and policies. 

Councillor oversight 

Oversight in a municipal context 
has two facets, namely external 
and internal. The external context 
is taken care of by communities, 
provincial and national government, 
whereas the internal context is taken 


care of by portfolio committees 
(departmental oversight), mayoral 
committee (day-to-day activities of 
council), council (good governance), 
the audit committee (internal risk) 
and the MPAC (to hold executive 
and administration to account). 

Putting ethics into action 

The MPAC committee is a further 
attempt to prevent qualified and 
adverse audit reports, therefore 
to ensure its independence, this 
committee reports directly to the 
council via the office of the speaker. 
The council therefore has to be its 
own watchdog over members who 
are falling short of the standards 
set in the Code of Conduct, but 
also has to act fairly, adopting a 
democratic process for dealing with 
breaches of the Code. 

The Code vests the council, 
alternatively the MEC, with the 
authority to impose sanctions 
for the breach of the Code. This 
means that the council needs to be 
in agreement on what sanction to 
apply. Importantly, a council may not 
suspend or remove councillor from 
office, however it may request the 
MEC to take such action. 

Strategies versus implementation 

The approval of a revised 
organisational structure assisting 
to link the different strategies to 
the administration. To this end all 
positions in the different directorates 
were evaluated in terms of their 
relevance of delivering to the 
requirements of the approved IDP. 

The first phase of comparing and 
linking management salaries 
with associated salaries in the 
market was also completed. Full 
implementation of the latter will be 
rolled out over the ensuing year. 
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Councillor 

Leah Gama 


O ur President stated: “An 
important aspect of a 
successful developmental 
state is investment in public 
sector workers and in turn our 
people expect that they execute 
the tasks with which they have 
been entrusted. This means that 
the right and adequate numbers 
of personnel should be placed in 
the correct positions, and where 
this is not the case, government 
should have the capacity to 
implement corrective measures, 
either through training or 
redeployment where warranted.” 

This responsibility lies with 
this department. We are the 
machinery for the municipality to 
implement all its programmes. 

We provide the channel and since 
we have stated in many platforms 
that we are a government that 
cares, this means that caring 
should start from within. 

In the last year we have sent 
our staff on numerous training 
programmes, both their 
development advantage and 
towards improvement in the 
manner in which we provide 
services. 

Over the past four-year period we 
have managed to absorb about 
120 contract employees who were 
from the Vukuzenzele Poverty 
Alleviation Project to be fulltime 
staff members and we have 
managed to fill all the strategic 


and crucial service delivery 
positions, including that of the 
Municipal Manager. 

Our relationship with the 
union is on the mend as we 
have unprecedented levels of 
cooperation between us and the 
two unions. This annual report is 
the testament to our successes 
and it will provide the reader an 
opportunity to understand how 
far we are towards the promise 
of a better life for all. 

Matimbal 
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Councillor Mpho Nqwq 


Councillor Gina Norton 



A statement on 8 January 2007 
commented: “Poverty has 
always been reduced by 
expanding the access of poor people 
to assets that improve the quality of 
their lives and provide them with a 
greater degree of financial security.” 


Among the poverty alleviation 
strategies that the municipality has 
adopted is infrastructure development. 
According to the Freedom Charter 
and later the constitution, everyone 
has the right to access to clean water, 
electricity, good roads and more. 

This is what we are endeavouring to 
provide to the citizens of Randfontein. 


The most immediate challenge 
facing our developmental state is 
the implementation of our ambitious 
infrastructure investment programme 
which will test our organisational, 
technical and strategic capabilities. 
Our ability to ensure that our 
infrastructure programme acts as 
a catalyst towards the broader 
development of the economy will be 
a critical marker of the progress we 
are making in building and sustaining 
a developmental local government 
that can truly act as an instrument of 
economic liberation. 


In the last year, among others, we 
have seen rehabilitation of our roads, 
upgrading of electricity networks, and 
installation of bulk water supply in 
such new developments as Badirile, 
Droogeheuwel and Middelvlei. In 
Randfontein, we have responded to 
the call made by local government 
that urged us that by 2009, none of 
the Gauteng communities living in 
formal settlements should be using 
bucket systems. Together with the 
Vukuzenzele volunteers and our 
internal resources, we are striving to 
eliminate any form of uncleanliness in 
our streets, eliminating dumping areas 


and we are steadfastly greening our 
townships. 

Having said this, we plead with 
our communities to work with us 
by resisting from creating illegal 
dumping grounds, as addressing 
this requires the municipality to take 
resources from other legitimate 
projects. We have received at least 
seven huge recycling trolley bins from 
the district. We believe that if these 
are correctly placed and properly 
maintained, they will contribute in 
curbing the burden of illegal dumping. 
Over and above this, we believe it 
will be the community that will play a 
meaningful role in this endeavour. 

It remains common knowledge that 
Eskom is still undergoing serious 
limitations in electricity supply. As 
a result, the parastatal has placed 
a moratorium on our demand. We 
cannot, therefore, extend our power 
grid hence the regular tripping of 
electricity in parts of Mohlakeng and 
the un-electrified new developments. 
However, as a municipality we 
would not allow this situation to 
render us paralysed and we have 
led discussions which are bearing 
fruit with neighbouring municipalities 
of the West Rand wherein a 
coordinated approach will see us 
sharing electricity. We believe that 
this will allow us to be able to provide 
the required electricity to the new 
extensions in Mohlakeng. 



Our ward-based organisations must 
assist us in making sure that all 
these service delivery progresses 
are monitored and keep informing 
our general communities of the work 
done by government in the pursuit of 
the overall objective of our movement 
- that of making a better life for all. 

Matla! 



I n 1994 on October 15, the 
former President Nelson 
Mandela addressed a crowd 
during what was known as the 
national day of safety, and stated: 
“Let us all take responsibility for 
freeing our communities of crime 
and violence. Let us not rob 
ourselves of the freedom which we 
have so recently won by allowing 
these evils to continue. Every 
community in our country has a 
fundamental right to be free from 
fear. Each and every South African 
has the right to feel secure in their 
home, to feel safe in the cities, 
towns and rural areas. People 
should not fear the night. They 
must be able to travel to work, to 
school and other places without 
danger. 

These rights continue to be denied 
to many by criminals who do not 
hesitate to use violence to achieve 
their goals. However, we say to 
you all, do not despair. Together 
we can root out crime from our 
communities.” 

Even during the honeymoon 
stages of our freedom, our 
government recognised crime as 
an impediment to the realisation 
of total freedom. Even today our 
government acknowledges that 
crime is a major national challenge 
and the fight against crime and 
corruption needs to be stepped 
up. Our department has had 
programmes with the SAPS to 
combat the levels of crime within 
our community. We have employed 
peace officers to deal with by- 
laws and we have strengthened 
our relationship with all relevant 
stakeholders, including SAPS, 
SARS, Home Affairs, Immigration 
and private security companies to 
combat crime at its infancy. 


We have also trained 80 patrols 
in Randfontein to strengthen 
the Community Policing Forum 
(CPF) and to promote public 
participation in the fight against 
crime. Our department further 
improved the electronic National 
Traffic Information System 
(eNaTIS). eNatis is the official 
centralised register for all vehicle, 
driving licence, contravention 
and accident data. Through our 
improved camera system and 
well-equipped call room, we are 
catching those who undermine 
our roads by exceeding speed 
limits, driving drunk and driving 
without proper authorisation. 

To fight the congestion and to 
create order in our town centre, 
we have installed parking metres. 
Within the district we have 
installed surveillance cameras 
to catch those who are bent on 
preying on others and killing them 
for their possessions. 

For Women’s Month, a roadblock 
was held by women in uniform on 
28 August 2009. Approximately 
400 vehicles were stopped and 
300 Women’s Month messages 
were handed out to female 
drivers and passengers. Various 
citations and tickets were issued. 

It is true. We have done so 
much, but as our manifest states: 

“Together we can do more." 
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Councillor 
Sipho Matakane 



he President of our 
country has stated: 

“The creation of decent 
work will be at the centre of 
our economic policies and 
will influence our investment 
attraction and job-creation 
initiatives. In line with our 
undertakings, we have to forge 
ahead to promote a more 
inclusive economy.” 

In this regard, we will 
utilise state levers such as 
procurement, licensing and 
financial support to assist small 
medium enterprises as well as 
to promote the implementation 
of Broad-Based Black Economic 
Empowerment (BBBEE) and 
affirmative action policies. The 
implementation will be done in 
recognition of the continuing 
need to correct the imbalances 
of the past. This transformation 
will be undertaken in support of 
women, youth and people with 
disabilities. 

In view of this mandate, the 
municipality has placed the 
Local Economic Development 
department as the command 
centre for economic growth in 
the town, engaging proactively 
with all role players to create 
the enabling environment 
for accelerated, shared and 
sustainable growth. 

As the result of this, in the last 
financial year we have for the 
first time hosted the Economic 


Opportunities Expo, opened 
a Youth Advisory Centre, 
Business Development Centre, 
established a Household Food 
Security Project at Extension 
7 (Ward 14), issued 74 starter 
packs to beneficiaries in 
Zenzele and 23 in Badirile with 
GDACE and have also allocated 
two hectares of land to the 
Aridisaneng co-operative at 
Elandsfontein Farm, to count but 
a few of our achievements. 

We are steadfast in our 
resolve to create a conducive 
environment for businesses to 
thrive, in the same vein creating 
sustainable and comprehensive 
development for our people. 

We are aware of the global 
economic recession that our 
country, province and town are 
not immune to. We understand 
its implications and we are well 
aware of its impact and capacity 
to sabotage the noble vision and 
objectives of our government. 

In our quest to implement 
our mandate, we are keeping 
the economy in mind and are 
planning our programmes 
around this. 

We also know that together 
we must do more to create 
employment and fight poverty. 

Amandla! 
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Councillor 
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Thembi Matuwane 



T he ANC in its 2009 

election manifesto agreed 
that there has been great 
improvement with, and access 
to the health system since 1994. 
However, it does acknowledge 
that much more still needs to be 
done in terms of quality of care, 
making services available to 
all South Africans and ensuring 
better health outcomes. 



This is the reason that we as the 
Randfontein Municipality, have 
mobilised for the renovation of 
the farm house in Elandsfontein 
Farm, converting it to be a 
fully-fledged clinic. This we 
did in response to the call for 
increasing quality health access 
in the rural areas. 

To increase the quality of 
care, among the other things 
we have done is to employ, 
train and utilise the services of 
community health workers to 
assist with identifying the need 
for professional intervention 
in health matters and help our 
elderly, vulnerable and the 
seriously ailing people within 
our communities. These health 
workers also conduct door-to- 
door visits for the purpose of 
educating our community on HIV 
and AIDS issues. 

Our mandate does not end with 
health care services. We have 
a responsibility to build and 
maintain community facilities 
including halls, sport complexes 
and swimming pools. We 


also promote sporting codes, 
encourage the culture of reading 
through our library programmes 
and the promotion of general 
social cohesion programmes to 
proactively deal with issues of 
crime, teenage pregnancy, drug 
and alcohol abuse. 

Through our daily programmes 
we seek to address issues 
relating to violence, xenophobia, 
religion, racism, ageism and 
gender inequalities. To be able 
to address these, we need not 
only resources, but cooperation 
and participation from all within 
the community, continued 
comprehensive programmes 
and constant monitoring and 
evaluation of our plans. 

Therefore, it makes sense when 
our movement sounds a clarion 
that states: “Together, we can 
do more." 
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Employment equity 

Workforce profile and core and support functions 

Total number of employees (including employees with disabilities) in each of the following 
occupational levels: Note: A=Africans, C=Coloureds, l=lndians and W=Whites 


Occupational Levels 

Male 

Female 

Foreign nationals 

Total 

A 

C 

1 

w 

A 

C 

1 

w 

Male 

Female 

Top management 

8 

0 

0 

0 

6 

1 

0 

0 



15 

Senior management 

15 

3 

0 

1 

5 

0 

0 

0 



24 

Professionally qualified 
and experienced 
specialists and mid- 
management 

13 

2 

0 

5 

18 

2 

1 

11 



52 

Skilled technical and 
academically qualified 
workers, junior 
management, 
supervisors, foremen, 
and superintendents 

71 

6 

1 

32 

46 

5 

0 

22 



183 

Semi-skilled and 
discretionary decision- 
making 

133 

6 

0 

9 

31 

10 

0 

12 



201 

Unskilled and defined 
decision-making 

208 

16 

0 

0 

58 

3 

0 

0 



285 

TOTAL PERMANENT 
EMPLOYEES 

448 

33 

1 

47 

164 

21 

1 

45 



760 

Temporary employees 

64 

2 

0 

1 

121 

21 

0 

4 



213 

GRAND TOTAL 

512 

35 

1 

48 

285 

42 

1 

49 



973 
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Total number of employees with disabilities only in each of the following occupational levels: 
Note: A=Africans, C=Coloureds, l=lndians and W=Whites 


Occupational Levels 

Male 

Female 

Foreign Nationals 

Total 

A 

c 

1 

W 

A 

c 

1 

W 

Male 

Female 

Top management 












Senior management 












Professionally 
qualified and 
experienced 
specialists and mid- 
management 












Skilled technical and 
academically qualified 
workers, junior 
management, 
supervisors, foremen, 
and superintendents 








1 



1 

Semi-skilled and 

discretionary 

decision-making 

1 










1 

Unskilled and defined 
decision-making 

1 










1 

TOTAL PERMANENT 
EMPLOYEES 

2 







1 



3 

Temporary 

employees 












GRAND TOTAL 

2 







1 



3 
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Core operational functions and support functions by occupational level 

A job could either be a core operational function or a support function. Core operational function 
positions are those that directly relate to the core business of the organisation and may lead to 
revenue generation, for example, sales production. Support function positions provide infrastructure 
and other enabling conditions for revenue generation, such as human resources or corporate 
services. 

The total number of employees (including people with disabilities), that are involved in core 
operational functions at each level in the organisation are depicted below. Note: A=Africans, 
C=Coloureds, l=lndians and W=Whites 


Occupational Levels 

Male 

Female 

Foreign Nationals 

Total 

A 

c 

1 

w 

A 

c 

1 

w 

Male 

Female 

Top management 

3 

0 

0 

0 

1 

0 

0 

0 



4 

Senior management 

7 

1 

0 

0 

1 

0 

0 

0 



9 

Professionally 
qualified and 
experienced 
specialists and mid- 
management 

9 

1 

0 

4 

2 

0 

0 

2 



18 

Skilled technical and 
academically qualified 
workers, junior 
management, 
supervisors, foremen, 
and superintendents 

49 

5 

1 

18 

20 

1 

0 

6 



100 

Semi-skilled and 

discretionary 

decision-making 

58 

2 

0 

1 

16 

6 

0 

3 



86 

Unskilled and defined 
decision-making 

112 

9 

0 

0 

12 

0 

0 

0 



133 

TOTAL PERMANENT 
EMPLOYEES 

238 

18 

1 

23 

52 

7 

0 

11 



350 

Temporary 

employees 

1 

0 

0 

0 

4 

0 

0 

1 



6 

GRAND TOTAL 

239 

18 

1 

23 

56 

7 

0 

12 



356 
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The total number of employees (including people with disabilities), that are involved in support 
function positions at each level in the organisation. Note: A=Africans, C=Coloureds, l=lndians and 
W=Whites 


Occupational Levels 

Male 

Female 

Foreign Nationals 

Total 

A 

c 

1 

w 

A 

c 

1 

w 

Male 

Female 

Top management 

5 

0 

0 

0 

5 

1 

0 

0 



11 

Senior management 

8 

2 

0 

1 

4 

0 

0 

0 



15 

Professionally 
qualified and 
experienced 
specialists and mid- 
management 

4 

1 

0 

1 

16 

2 

1 

9 



34 

Skilled technical and 
academically qualified 
workers, junior 
management, 
supervisors, foremen, 
and superintendents 

22 

1 

0 

14 

26 

4 

0 

16 



83 

Semi-skilled and 

discretionary 

decision-making 

75 

4 

0 

8 

15 

4 

0 

9 



115 

Unskilled and defined 
decision-making 

96 

7 

0 

0 

46 

3 

0 

0 



152 

TOTAL PERMANENT 
EMPLOYEES 

210 

15 

0 

24 

112 

14 

1 

34 



410 

Temporary 

employees 

63 

2 

0 

1 

117 

21 

0 

3 



207 

GRAND TOTAL 

273 

17 

0 

25 

229 

35 

1 

37 



617 
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Workforce movement 


Recruitment 

The total number of new recruits, including people with disabilities. Note: A=Africans, C=Coloureds, 
l=lndians and W=Whites 


Occupational Levels 

Male 

Female 

Foreign Nationals 

Total 

A 

C 

1 

w 

A 

C 

1 

w 

Male 

Female 

Top management 

1 

0 

0 

0 

2 

0 

0 

0 



3 

Senior management 

6 

0 

0 

0 

1 

0 

0 

0 



7 

Professionally 
qualified and 
experienced 
specialists and mid- 
management 

5 

0 

0 

0 

5 

0 

0 

3 



13 

Skilled technical and 
academically qualified 
workers, junior 
management, 
supervisors, foremen, 
and superintendents 

14 

0 

0 

0 

9 

1 

0 

2 



26 

Semi-skilled and 

discretionary 

decision-making 

5 

0 

0 

1 

4 

0 

0 

1 



11 

Unskilled and defined 
decision-making 

46 

11 

0 

0 

18 

1 

0 

0 



76 

TOTAL PERMANENT 
EMPLOYEES 

77 

11 

0 

1 

39 

2 

0 

6 



137 

Temporary 

employees 

3 

0 

0 

1 

9 

1 

0 

0 



14 

GRAND TOTAL 

80 

11 

0 

2 

48 

3 

0 

6 



150 
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Termination 

The total number of terminations in each occupational level, including people with disabilities. Note: 
A=Africans, C=Coloureds, l=lndians and W=Whites 


Occupational Levels 

Male 

Female 

Foreign Nationals 

Total 

A 

C 

1 

w 

A 

C 

1 

w 

Male 

Female 

Top management 

2 

0 

0 

1 

1 

0 

0 

0 



4 

Senior management 

0 

0 

0 

0 

1 

0 

0 

1 



2 

Professionally 
qualified and 
experienced 
specialists and mid- 
management 

3 

0 

0 

1 

6 

0 

0 

1 



11 

Skilled technical and 
academically qualified 
workers, junior 
management, 
supervisors, foremen, 
and superintendents 

8 

0 

0 

1 

3 

1 

0 

1 



14 

Semi-skilled and 

discretionary 

decision-making 

3 

1 

0 

1 

5 

1 

0 

0 



11 

Unskilled and defined 
decision-making 

17 

0 

0 

0 

5 

1 

0 

0 



23 

TOTAL PERMANENT 
EMPLOYEES 

33 

1 

0 

4 

21 

3 

0 

3 



65 

Temporary 

employees 

20 

3 

0 

0 

11 

6 

0 

0 



40 

GRAND TOTAL 

53 

4 

0 

4 

32 

9 

0 

3 



105 
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Total number of terminations, including people with disabilities, in each termination category. Note: 
A=Africans, C=Coloureds, l=lndians and W=Whites 


Terminations 

Male 

Female 

Foreign Nationals 

Total 

A 

C 

1 

w 

A 

C 

1 

w 

Male 

Female 

Resignation 

22 

2 

0 

1 

16 

2 

0 

3 



46 

Non-renewal of 
contract 

12 

0 

0 

1 

8 

4 

0 

0 



25 

Retrenchment: 

operational 

requirements 

0 

0 

0 

0 

0 

0 

0 

0 



0 

Dismissal: 

misconduct 

1 

1 

0 

0 

0 

2 

0 

0 



4 

Dismissal: incapacity 

0 

0 

0 

0 

0 

0 

0 

0 



0 

Retirement 

11 

0 

0 

2 

5 

0 

0 

0 



18 

Death 

7 

1 

0 

0 

3 

1 

0 

0 



12 

TOTAL 

53 

4 

0 

4 

32 

9 

0 

3 



105 


Skills development 

The total number of people from the designated groups, including people with disabilities, who 
received training solely for the purpose of achieving numerical goals, and not the number of training 
courses attended by individuals. Note: A=Africans, C=Coloureds, l=lndians and W=Whites 


Occupational Levels 

Male 

Female 

Total 

A 

c 

1 

w 

A 

c 

1 

W 

Top management 

16 




14 

3 



33 

Senior management 

39 

10 


4 

11 




64 

Professionally qualified and 
experienced specialists and mid- 
management 

12 

4 


8 

8 


4 

13 

49 

Skilled technical and academically 
qualified workers, junior 
management, supervisors, foremen, 
and superintendents 

30 

2 


18 

38 

7 


9 

104 

Semi-skilled and discretionary 
decision making 

24 

2 



10 

1 


3 

40 

Unskilled and defined decision 
making 

18 




18 

3 



39 

TOTAL PERMANENT EMPLOYEES 

139 

18 

0 

30 

99 

14 

4 

25 

329 

Temporary employees 










GRAND TOTAL 

139 

18 

0 

30 

99 

14 

4 

25 

329 
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Monitoring and evaluation: disciplinary action 

The total number of disciplinary actions during the twelve months preceding this report, formal 
outcomes only. Note: A=Africans, C=Coloureds, l=lndians and W=Whites 


DISCIPLINARY 

ACTION 

Male 

Female 

Foreign Nationals 

Total 

A 

c 

1 

W 

A 

c 

1 

W 

Male 

Female 

9 




3 






12 


Awareness of employment equity 

Awareness measures implemented by the organisation: 



Yes 

No 

Number of employees covered 

Formal written communication 


X 


Policy statement includes reference to 
employment equity 

X 


953 

Summary of the Act displayed 

X 


953 

Employment Equity training 

X 


180 (2004) 

Diversity management programmes 


X 


Discrimination awareness programmes 


X 



Consultation 

The stakeholders that were involved in the consultation process when developing and implementing 
the employment equity plan and when preparing this employment equity report: 



Yes 

No 

Consultative body or employment equity forum 


X 

Registered trade union (s) 

X 


Employees 

X 
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Barriers and affirmative action measures 

The categories of employment policy or practice barriers to employment equity that were identified 
and the timeframes to overcome them. 


Categories 

Barriers 

Affirmative action 

measures 

Timeframe for affirmative action 

measures 

Yes 

No 

Yes 

No 

Start date 

End date 

Recruitment procedures 


X 


X 



Advertising positions 


X 


X 



Selection criteria 


X 


X 



Appointments 


X 


X 



Job classification and grading 

X 


X 


January 2010 

July 2010 

Remuneration and benefits 


X 


X 



Terms & conditions of employment 


X 


X 



Job assignments 


X 


X 



Work environment and facilities 


X 


X 



Training and development 


X 


X 



Performance and evaluation 


X 


X 



Promotions 


X 


X 



Transfers 


X 


X 



Succession & experience planning 


X 


X 



Disciplinary measures 


X 


X 



Dismissals 


X 


X 



Retention of designated groups 


X 


X 



Corporate culture 


X 


X 



Reasonable accommodation 


X 


X 



HIV&AIDS prevention and wellness 
programmes 


X 


X 



Appointed senior manage(s) to 
manage EE implementation 


X 


X 



Budget allocation in support of 
employment equity goals 

X 


X 




Time off for employment equity 
consultative committee to meet 

X 


X 


October 2009 

June 2010 


Monitoring and evaluation of implementation 

The monitoring of progress on the implementation of the employment equity plan. 


Weekly 

Monthly 

Quarterly 

Annually 




X 


Did we achieve the annual objectives as set out in our employment equity plan for this period? 


Yes 

No 

Explanation 


X 

No targets have been set in the previous employment equity plan 
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Skills Development: 


No. 

Course name or qualification 
title 

Name of 
provider 

Skills area 

Skills 

priority 

number 

NQF 

In-house 
or external 

Type of 

Intervention 

Total 

number 

trained 

Cost 

1 

Local Government Accounting 
Certificate 

Regenesys 

Financial 

3 

3 

External 

Learnership 

19 

R0.00 

2 

Municipal finance 

DBSA 

Financial 

3 

6 

External 

Skills Programme 

31 

R0.00 

3 

Internal auditing 

IAT 

Corporate, legal and 
support 

9 

6 

External 

Learnership 

2 


4 

Policy writing and implementation 

DBSA 

Policy development 

10 

4 

External 

Short Course 

12 

R0.00 

5 

Introduction to project 
management 

DBSA 

Project management 

11 

4 

External 

Short Course 

21 

R0.00 

6 

IDP 

DBSA 

Project management 

11 

4 

External 

Short Course 

5 

R0.00 

7 

Advanced project management 

DBSA 

Project 

management/planning 

11 

5 

External 

Short Course 

3 

R0.00 

8 

CiCD 

LIASA 

Social/community/econom 
ic development and 
planning 

4 

Unknown 

External 

Short Course 

5 

R6 500 

9 

EAP 

Lejweng 

Not a sector skills priority 
area 


Unknown 

External 

Short Course 

13 

R28 126 

10 

Innovative intranets and web sites 

Josua West 

Corporate, legal and 
support 

9 

Unknown 

External 

Short Course 

3 

R20 997 

11 

Fleet risk management 

Premier 

Conferencing 

Corporate, legal and 
support 

9 

Unknown 

External 

Short Course 

2 

R16 643 

12 

Managing fraud risk through 
innovative technologies 

Josua West 

Corporate, legal and 
support 

9 

Unknown 

External 

Short Course 

4 

R25 196 

13 

Road maintenance 

EHI 

Specialist technical 

2 

Unknown 

External 

Short Course 

2 

R14817 

14 

Computer training 

Damelin 

Computer literacy 

8 

Unknown 

External 

Skills Progr. 

2 

R5 220 

15 

Advanced/defensive driver 
training 

Gerotek 

Specialist skills required 
by legislation 

12 

Unknown 

External 

Short Course 

7 

R6 330 

16 

Facility management 

Dept Sport 

Social/community/econom 
ic development and 
planning 

4 

5 

External 

Short Course 

4 

R0.00 

17 

IDP training 

Vantage 

Project management 

11 

Unknown 

External 

Short Course 

4 

R22 800 

18 

Conflict management training 

Tokiso/SALG 

A 

Corporate, legal and 
support 

9 

Unknown 

External 

Short Course 

1 

R0.00 

19 

Introduction to environmental law 

North West 
University 

Social/community/econom 
ic development and 
planning 

4 

5 

External 

Short Course 

2 

R14 000 

20 

Disaster management training 

WRDM 

Management/leadership 

5 

Unknown 

External 

Short Course 

21 

R0.00 

21 

National Diploma: Public 
Management 

UNISA 

Training skills 


5 

External 

Diploma 

1 

R10 480 

22 

BA Degree 

UNISA 

Training skills 


6 

External 

Degree 

1 

R4 040 

23 

Master of Management 

WITS 

Training skills 


7 

External 

Degree 

1 

R8 000 

24 

Coaching and mentoring 

Siyanqoba 

Management/leadership 

5 

4 

External 

Short Course 

23 

R85 062 

25 

Fire-arm competancy 

FCATC 

Specialist technical 

2 


External 

Short Course 

22 

R880 

26 

Batho Pele 

DPLG 

Client service 

6 

Unknown 

External 

Short Course 

38 

R5 400 

27 

ArcGis 

GIMS 

Project management 

11 

6 

External 

Short Course 

4 

R0.00 

28 

Body guarding 

Ipeleng Risk 
Management 

Corporate, legal and 
support 

9 

Unknown 

External 

Short Course 

1 

R12 540 

29 

Water law 

SAICE 

Specialist technical 

2 

Unknown 

External 

Short Course 

1 

R2 600 

30 

Caddie 

Caddie 

Advance 

Computer 

solutions 

Computer literacy 

8 

Unknown 

External 

Short Course 

2 

R3 540 

31 

Asphalt and warm mix 

Society of 

Asphalt 

Technicians 

Specialist technical 

2 

Unknown 

External 

Short Course 

2 

R400 

32 

Main agreement: conditions of 
service 

SALGA 

Corporate, legal and 
support 

9 

Unknown 

External 

Short Course 

6 

R0.00 

33 

Library systems training 

Sisri 

Computer literacy 

8 

Unknown 

External 

Short Course 

7 

R0.00 

34 

ABET 

Mediaworks 

ABET 

1 

1 

External 

Skills Prog. 

56 

R176 135 

35 

Meetings, minutes and resolutions 

Chartered 
Secretaries 
of South 

Africa 

Corporate, legal and 
support 

9 

Unknown 

External 

Short Course 

1 

R750 

36 

Monitoring and evaluation 

DBSA 

Policy development 

11 

4 

External 

Short Course 

11 

R0.00 

37 

LED 

DBSA 

Project management 

11 

4 

External 

Short Course 

2 

R0.00 


28 
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Office of the 

Municipal Manager 


Marketing and 
Communications Unit: 

The Marketing and 
Communications Unit 
developed the marketing 
and investment strategy in 
partnership with the Local 
Economic Development 
component of the municipality. 
The strategy focused on 
addressing the marketing 
intentions of the municipality 
with the ultimate objective of 
selling both the municipality as 
a government entity and the 
town as a destination of choice 
for investors and prospective 
residents. The strategic 
objective of the Randfontein 
Local Municipality is to build the 
town as a preferred investment 
destination. 

It became increasingly 
necessary to review and 
redefine the brand of the 
Municipality, position its 
corporate identity in line with 


local government mandate of 
section 152 of the Constitution, 
Act 108 of 1996, package 
and position the town as a 
prosperous and caring place. 
The investment strategy is 
anchored on the objective of 
creating a favourable industrial 
business climate, which is 
conducive to existing, new 
and prospective businesses. 
This was largely driven by the 
vision of providing the best 
practice model for the entire 
organisation to function as an 
integrated business unit. 


Achievements in the 
2008/2009 financial year: 

1. Branding of the 
Municipality: 

The business precinct of the 
Municipality was fully branded 
with corporate signage. 
Strategic nodes around the 
town were branded with 


illuminating light boxes. 

2. Marketing collateral: 

The Municipality developed a 
suite of marketing collateral 
that is being used at different 
municipal and government 
events. 

3. Marketing 
communications: 

The Municipality’s web portal 
is being upgraded to remain 
current and in line with 
technological developments. 
Concrete efforts are in place for 
the development of an extranet. 

4. Corporate digital video: 

The Municipality has developed 
a corporate video to market 
the town and create a unique 
selling proposition. 

5. FIFA 2010 strategy: 

The Municipality formed part of 
the team that conceptualised 
and developed the strategy. 
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Marketing and Communication (comparative performance) 


Key performance 
indicators 

Progress with 
implementation 

Comparison with the 
previous year 07/08 

Performance targets 
for the next financial 
year 08/09 

Number of signage 
and branding material 
on strategic nodes 

Installation of 
corporate signage at 
office building. 
Illuminating Light 
boxes at the strategic 
nodes (R28) 

Nil 

Illuminating light 
boxes installed along 
strategic nodes of the 
R28 

Corporate digital video 
developed. 

Nil 

Completed corporate 
digital video 

Upgraded website 

Functional website 

Upgraded website 
with more user 
friendly functionalities, 
such as account 
queries online 

Marketing collateral 

Pull up screens and 
branding material 
acquired 

Banners and 
additional directional 
signs acquired. 

Marketing and 
investment strategy 
concluded 

Nil 

Completed marketing 
and investment 
strategy 


Performance Management 


Key performance 
indicators 

Progress with 
implementation 

Comparison with the 
previous year 07/08 

Performance targets 
for the next financial 
year 08/09 

Number of PMS 
workshops conducted 
to further encourage 
and refresh the 
concept of PMS 

Two sessions in 
conjunction with the 
AG’s office have been 
held. MPAC has been 
trained on PMS. 

Nil training 

Training provided to 
MPAC 

Completed Annual 
Report for 07/08 
financial year. 

An adopted 07/08 
Annual Report 

First edition of 
comprehensive 

Annual Report 

Completed 08/09 
Annual Report 
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Electricity 


Projects per 

Target 

Key 

Actual 

Variance 

Improvement 

Budget 

Actual 

Performance 

development 


performance 

performance 

with planned 

plan where 


expenditure 

targets for the 

objective 


achieved 

achieved 

performance 

applicable 



next financial 
year 

Second phase: 

150 

2 

100% 

0 

Maintenance 

Rl-milion. 

R995, 144.63 

0 

Upgrading of 

existing 

electrical 

network: 

Mohlakeng 

Ext. 4 

houses 




plan strategy 




Second phase: 

150 

2 

100% 

0 

Maintenance 

R1 -million 

R777, 348.90 

0 

Upgrading of 
existing 
electrical 
network - 
Mohlakeng 

Ext. 7 

houses 




plan strategy 




30% 

120 

7 

100% 

0 

Maintenance 

R150, 000.00 

R149, 932.80 

0 

Completion of 
street lights: 

Ten Acres 

fittings 




plan strategy 




90% 

90% 

2 

100% 

0 

Maintenance 

R920, 000.00 

R919, 145.01 

0 

Completion of 
electrical 
network at Ten 
Acres 

network 




plan strategy 




50% 

6 high 

2 

100% 

0 

Maintenance 

R750, 000.00 

R721, 585.80 

0 

Installation of 

high-mast 

lights: 

Toekomsrus. 

mastlights 




plan strategy 




Replace 

23 

2 

10% 

90% 

Maintenance 

R3-million. 

Zero 

0 

existing high- 

switches 



Manufacturin 

plan strategy 


Estimated 


tension 




g process. 



delivery on 


switches at 







switches 


Mohlakeng 
main substation 







December.09 


Motors/pumps 

Kocksoor 

2 

100% 

0 

Maintenance 

R400, 000.00 

R244, 278.00 

0 

and switchgear 

d 

Rietbok 


60% 

Extra 

plan strategy 




Old redundant 

6 

2 

100% 

0 

Annual 

R850, 000.00 

R1 00,690.40 

0 

equipment 

electrical 

testers. 




certificate 


(Electrical) 



Upgrade 
electrical 
test trailer 








Battery 

6 battery 

2 

100% 

30 

Maintenance 

R500, 000.00 

R244, 253.96 

0 

chargers in dire 
need of 

chargers 




plan strategy 




refurbishment 

1 3 battery 


100% 






security 

chargers 
with the 









remaining 

budget 








Motor/pumps 

Westerglo 

2 

100% 

40% 

Maintenance 

R300, 000.00 

R284, 356.10 

0 

and switchgear 

or panel 




plan strategy 




at reservoir 

and pump 









Westerglo 
or pump 
replaced 
with 


100% 







remaining 

budget 








Maintenance: 

Mothlake 

2 

100% 

0 

Maintenance 

R500, 000.00 

R51 5,804.40 

0 

Electrical 

ng 




plan strategy 




networks 

electrical 

cubicles 








Sewer 

networks 



100% 



R500, 000.00 

R236 520.50 
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Parks, waste and cemeteries 


Projects per 
development 
objective 

Target 

Key 

performance 

indicator 

Actual 

performance 

achieved 

Variance with 

planned 

performance 

Improvement 
plan where 
applicable 

Budget 

Actual 

Expenditure 

Performance 
targets for the 
next financial 
year 

Illegal 

dumping 

removal 

Daily as 
per 

weekly 

plan 

Removed 

illegal 

dumping as 
per weekly 
plan 

Illegal 
dumping 
removed but 

no awareness 

programme 

initiated 

which led to 

illegal 

dumping. 

Programme 

not being 

effective 

Weekly 

programme not 
adhered to due 
to shortage of 
vehicles and 
lack of suitable 
vehicle to 
perform such 
function. This 
section reliant 
upon other 
departments for 
vehicles 

Allocation of 
budget 

R200, 000.00 

R200, 000.00 

Initiate public 
awareness 

programme 

House hold 
waste and 
bulk waste 
removal 

Daily as 
per 

weekly 

plan 

Removed 
waste per 
area per 
weekly plan 

Waste 
removed as 
per the plan 
and all 
delayed 
removal 
rounds done 
within 48 
hours as 
planned 

Weekly 

programme not 
adhered to due 
to shortage of 
waste removal 
trucks and due 
to continuous 
breakdown of 
vehicles 

Supply of 
trolley bins to 
residence, 
purchase of 
more 

compactor 
trucks. Public 

awareness 

programme 


Overtime 

annual 

budget 

exceeded 

Waste removec 
in all areas as 
per the weekly 
programme. 
Waste removec 
within 48hours 
if weekly plan 
interruptions 


Water 


Projects per 
development 
objective 

Target 

Key 

performance 

indicator 

Actual 

performance 

achieved 

Variance with 

planned 

performance 

Improvement 
plan where 
applicable 

Budget 

Actual 

Expenditure 

Performance 
targets for the 
next financial 
year 

Installation of 
PRVs 
(Greenhills 
area) 

Installation 
of four 
pressure 
relief 
valves 

Reduction of 
pressure to 
reduce water 
losses and 
legislative 
pressure 
requirements 

Tenders 

process 

completed 

Insufficient 

funding 

provision. 

Tender not 
awarded 

Report to council 
to approve 
additional 
funding 

R350,000 

.00 

R0 

Completion of 
project subject to 
funding 
availability 

Finalising 
Mohlakeng 
water supply 
zones 

Completion 
of 2 zones 
(reservoir 
& tower) in 
Mohlakeng 

Completion 

of supply 

zones to 

reduce 

network 

working 

pressures 

Nil 

Objectives not 
achieved 

Ensure budget 
provision for 
future financial 
year 

R800,000 

.00 

R0 

None planned 

Finalising of 
Finsbury 
water supply 
zones 

Completion 

of 

Finsbury/ 

Kocksoord 

zones 

Finalising of 

Finsbury 

zone 

Nil 

Objectives not 
achieved 

Ensure budget 
provision for 
future financial 
year 

o 

o 

o 

o' 

°° o 

C£ o 

R0 

None planned 

Completion of 
main water 
supply to 
Peacehaven 

Completion 
of pipeline 

Improved 
water supply 
to 

Peacehaven 
area to 
support 
planned 
development 

Nil 

Objectives not 
achieved 

Ensure budget 
provision for 
future financial 
year 

R300,000 

.00 

R0 

None planned 

Water quality 
monitoring 

Institute a 
water 
monitoring 
programme 

Programme 
instituted to 
meet 

requirements 
for Blue Drop 
certification 

Programme 
instituted. 
Regular 
reporting to 
DWAF’s e- 
WQMS. 

None 

Extend 

programme as 
and when 
required to 
maintain 

representativene 

ss 

R342,000 

.00 

R57, 258.00 

Maintain sampling 
as per 
programme 
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Sanitation 


Projects per 
development 
objective 

Target 

Key 

performance 

indicator 

Actual 

performance 

achieved 

Variance 

with 

planned 

performance 

Improvement 
plan where 
applicable 

Budget 

Actual 

expenditure 

Performance 
targets for the nex 
financial year 

Rehabilitation 
of sewers 

Rerouting 
of sewers 
to 

alternative 

sewer 

pipelines 

Reduction of 

flooding 

incidences 

Tshaka 

Street 
midblock 
sewer partly 
rerouted 

None 

Not 

applicable 

R700, 000.00 

R1 17,525.00 

Address similar 
problems as and 
when arising 

Acquisition of 

portable 

sampler 

Acquisition 

Reduction of 

incidences of 

substandard 

industrial 

effluent 

discharges 

Sampler 
acquired and 
deployed 

None 

Not 

applicable 

R36,018.00 

R35, 514.00 

Target industries 
suspected of non- 
compliance and 
institute penalties 


General key 
performance 
indicators 
(GKPI) 

Projects per 

development 

objective 

Target 

Key 

performance 

indicator 

Actual 

performance 

achieved 

Variance 
with planned 
performance 

Improveme 
nt plan 
where 
applicable 

Budget 

Actual 

expendit 

ure 

Performan 
ce targets 
for the 
next 

financial 

year 

The 

percentage of 
households 
with access 
to basic level 
of water; 
sanitation; 
electricity and 
solid waste 
removal 

The 

percentage of 
households 
with access 
to basic level 
of water; 
sanitation; 
electricity and 
solid waste 
removal 

Droogehe 

uvel 

Reservoir 

Droogehe 

uvel 

Tower 

Droogehe 
uvel bulk 
water 
supply 

Droogehe 

uvel 

outfall 

sewer 

Middelvlei 
bulk water 
supply 
Middelvlei 
outfall 

sewer 

Bulk provision 
of services to 
support future 
development 

Ability to 
supply 
services to 
new township 
developments 

Tender 
process 
completed. 
Contracts 
awarded. 
Projects in 
process of 
being 

implemented. 

PMUTO 
PROVIDE 
THIS INFO 

PMU 

PMU 

PMU 
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Preliminary plan for the next financial year 

This section provides a detailed breakdown of capital projects for each ward indicating the department 
that is responsible for the project. Included also are the start date and the end date of each project. 
Furthermore, this section provides municipality-wide projects. Municipality-wide projects are those 
projects that cannot be pinned down to a specific ward. The projects are cross boundary and have a 
municipality-wide impact. 


WARD 1 

No capital budget has been allocated to ward 1 for the 2009/2010 financial year 


Project name 

Department 

Start date 

End date 

Budget 

NO CAPITAL PROJECTS 

N/A 

N/A 

N/A 

R00.00 


WARD 2 

An amount of R 2,450,000.00 has been allocated for ward 2. 


Project name 

Department 

Start date 

End date 

Budget 

Rehabilitation of primary roads 
and arterials: R559 and 
Drakensberg Streets 
intersection; intersection of 
Amatola and Winterberg Streets 

Infrastructure 

01 July 2009 

30 June 2010 

R1, 500, 000.00 

Parks upgrades: Amatole Street 

Infrastructure 

01 July 2009 

30 June 2010 

R200, 000.00 

High mast lights: R559 and 
Drakensberg Intersection 

Infrastructure 

01 July 2009 

30 June 2010 

R250, 000.00 

Finsbury Sport Field 

Social Services 

01 July 2009 

30 June 2010 

R500, 000.00 


WARD 3 

An amount of R 10,300,000.00 has been allocated for ward 3. 


Project name 

Department 

Start date 

End date 

Budget 

Water and sanitation: upgrading 
of Betty Street pipeline 

Infrastructure 

01 July 2009 

30 June 2010 

R300, 000.00 

Droogheuwel Bulk Water 

Infrastructure 

01 July 2009 

30 June 2010 

R10, 000, 000.00 


WARD 4 

An amount of R 2,300,000.00 has been allocated for ward 4. 


Project name 

Department 

Start date 

End date 

Budget 

Road rehabilitation: Lazaar 
Avenue 

Infrastructure 

01 July 2009 

30 June 2010 

R1, 000, 000.00 

Water and sanitation: upgrading 
of Betty Street pipeline 

Infrastructure 

01 July 2009 

30 June 2010 

R300, 000.00 

Parks upgrades: Deventer 

Street. 

Infrastructure 

01 July 2009 

30 June 2010 

R200, 000.00 

Randgate Library Restoration 

Social Services 

01 July 2009 

30 June 2010 

R800, 000.00 
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WARD 5 

An amount of R 5,600,000.00 has been allocated forward 5. 


Project name 

Department 

Start date 

End date 

Budget 

Rehabilitation of Main Reef 

Road 

Infrastructure 

01 July 2009 

30 June 2010 

R2, 400, 000.00 

Water and sanitation: phasing 
out of Buzzing pump station 

Infrastructure 

01 July 2009 

30 June 2010 

R500, 000.00 

Parks upgrades: Westergloor 

Infrastructure 

01 July 2009 

30 June 2010 

R200, 000.00 

Beautification: Main Reef 

Infrastructure 

01 July 2009 

30 June 2010 

R500, 000.00 

Waste management: upgrading 
of landfill site 

Infrastructure 

01 July 2009 

30 June 2010 

R1, 000, 000.00 

Refurbishment of Civic Centre 

Infrastructure 

01 July 2009 

30 June 2010 

R1, 000, 000.00 


WARD 6 

An amount of R 5,451,900.00 has been allocated forward 6. 


Project name 

Department 

Start date 

End date 

Budget 

Electricity cable replacement: 
Mimosa and Raven Streets 

Infrastructure 

01 July 2009 

30 June 2010 

500 000 

Parks upgrades: Elands Street 

Infrastructure 

01 July 2009 

30 June 2010 

200 000 

Upgrading Greenhills Cemetery 

Infrastructure 

01 July 2009 

30 June 2010 

4 751 900 


WARD 7 

An amount of R 2,000,000.00 has been allocated forward 7. 


Project name 

Department 

Start date 

End date 

Budget 

Electricity network: General, 
Lewerik and Aasvoel 

Infrastructure 

01 July 2009 

30 June 2010 

R2, 000, 000.00 


WARD 8 

An amount of R 8,31 1 ,200.00 has been allocated for ward 8. 


Project name 

Department 

Start date 

End date 

Budget 

Rehabilitation of primary roads 
and arterials: Aries Street 

Infrastructure 

01 July 2009 

30 June 2010 

R1, 500, 000.00 

Street light in Maple Street 

Infrastructure 

01 July 2009 

30 June 2010 

R1, 000, 000.00 

Parks upgrades: Toekomsrus 

Infrastructure 

01 July 2009 

30 June 2010 

R200, 000.00 

High mast lights: Maple Street 

Infrastructure 

01 July 2009 

30 June 2010 

R250, 000.00 

Sports Complex 

Social Services 

01 July 2009 

30 June 2010 

R5, 361, 200.00 
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WARD 9 

An amount of R 500,000.00 has been allocated for ward 9. 


Project name 

Department 

Start date 

End date 

Budget 

Electricity: cable replacement, 
Bhongweni Area 

Infrastructure 

01 July 2009 

30 June 2010 

R500, 000.00 


WARD 10 

No capital budget has been allocated to ward 1 for the 2009/2010 financial year 


Project name 

Department 

Start date 

End date 

Budget 

NO CAPITAL PROJECTS 

N/A 

N/A 

N/A 

R00.00 


WARD 1 1 

An amount of R 4,333,333.00 has been allocated for ward 1 1 . 


Project name 

Department 

Start date 

End date 

Budget 

Electricity: Westonaria KV line 

Infrastructure 

01 July 2009 

30 June 2010 

R1 ,833,333.00 

OSAMIC Phase 2 

Development 

Planning 

01 July 2009 

30 June 2010 

R2, 500, 000.00 


WARD 12 

An amount of R 3,300,000.00 has been allocated for ward 12. 


Project name 

Department 

Start date 

End date 

Budget 

Water and sanitation: installation 
of meters 

Infrastructure 

01 July 2009 

30 June 2010 

R300, 000.00 

Cemeteries: upgrade: 
Randfontein South 

Infrastructure 

01 July 2009 

30 June 2010 

R1 ,000,000.00 

Middelvlei Bulk water 

Infrastructure 

01 July 2009 

30 June 2010 

R2, 000, 000, 00 


WARD 13 

An amount of R 3,333,333.00 has been allocated for ward 13. 


Project name 

Department 

Start date 

End date 

Budget 

Electricity: Westonaria KV line 

Infrastructure 

01 July 2009 

30 June 2010 

R1 ,833,333.00 

Water and sanitation: 
replacement of water networks 
Mohlakeng 

Infrastructure 

01 July 2009 

30 June 2010 

R1 ,300,000.00 

Parks upgrades: Ralerata Street 

Infrastructure 

01 July 2009 

30 June 2010 

R200, 000.00 
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WARD 14 

An amount of R1 2,300,000.00 has been allocated for ward 14. 


Project name 

Department 

Start date 

End date 

Budget 

Water and sanitation: installation 
of zone meters 

Infrastructure 

01 July 2009 

30 June 2010 

R300, 000.00 

Old Age Home 

Social Services 

01 July 2009 

30 June 2010 

R12, 000, 000.00 


WARD 15 

An amount of R 1,500,000.00 has been allocated forward 15. 


Project name 

Department 

Start date 

End date 

Budget 

Rehabilitation of primary roads 
and arterials: Khoza Street 

Infrastructure 

01 July 09 

30 June 2010 

R1 ,500,000.00 


WARD 16 

An amount of R 1,833,333.00 has been allocated forward 16. 


Project name 

Department 

Start date 

End date 

Budget 

Electricity: Westonaria KV line 

Infrastructure 

01 July 2009 

30 June 2010 

R1 ,833,333.00 


WARD 17 

No capital budget has been allocated to ward 1 for the 2009/2010 financial year 


Project name 

Department 

Start date 

End date 

Budget 

NO CAPITAL PROJECTS 

N/A 

N/A 

N/A 

R00.00 


WARD 18 

An amount of R 500,000.00 has been allocated for ward 18. 


Project name 

Department 

Start date 

End date 

Budget 

Upgrading of Mohlakeng Tennis 
Court 

Social Services 

01 July 2009 

30 June 2010 

5000 


WARD 19 

No capital budget has been allocated to ward 1 for the 2009/2010 financial year 


Project name 

Department 

Start date 

End date 

Budget 

NO CAPITAL PROJECTS 

N/A 

N/A 

N/A 

R00.00 
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CHAPTER 5 - LED 


The Local Economic 
Development Profile 


Background 

The Local Economic 
Development Unit is structured 
in three sub or business units, 
the Small Medium and Micro 
Enterprise (SMME) development 
unit, business/industrial 
development unit and rural/ 
agricultural development unit. 
These business units cut across 
different directorates within the 
municipality. In order for them 
to be efficacious in their area 
of operations, they require an 


integrated approach towards 
development. 

Over the years, the LED 
Unit has worked very closely 
with different directorates to 
achieve its mandate. Amongst 
others, the LED Unit has the 
constitutional mandate to 
promote social and economic 
development of the community. 
This involves identifying and 
using local resources, ideas and 
skills to stimulate growth and 


development. The aim is to create 
employment opportunities for 
local residents, alleviate poverty 
and redistribute resources and 
opportunities to benefit the 
community at large. 

Programmes and Projects 

In order to achieve its mandate, 
the LED Unit has initiated or 
implemented the following 
programmes and projects 
together with its business units: 


Business Unit 

Project or programme 

Brief description 

SMME Development 

SMME Expo, trade fairs and flea markets 

These are platforms for SMMEs to 
showcase their products and services, sell 
to an open market and network with other 
businesses to create mutual opportunity 


Small Business Development Centre 

This is a one-stop-shop environment for 
SMMEs affording them the opportunity to 
network with and learn from one another 
as well as share resources 


Cooperative development 

This entails the establishment, 
development and support of cooperative 
entities in order to alleviate poverty and 
create much needed jobs in the area 


Shared industrial production facility 

This is an incubation centre where 

SMMEs in the manufacturing sector have 
the opportunity to learn more about 
different trades, network with each other, 
and more 
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Rural and agricultural 
development 

Elandsfontein Commonage Farm 

This farm was acquired through a 
commonage programme by Land Affairs 
and is divided into two farming segments, 
dairy and cash crops 


Luipaardsvlei household food security 
project 

This project is funded by GDARD, the 
municipality and Rand Uranium. It entails 
four small farming projects, three 
vegetable gardens and one poultry farm, 
all in the same area. Each project has 
been allocated one hectare of land. 


Badirile agricultural project 

This project entails organic farming, 
hydroponics and poultry/egg production 


Farmers’ support through starter packs 
and the development of agricultural 
cooperatives 

The programme entails provision of starter 
packs for home-based food gardens as 
well as the development of agricultural 
cooperatives 


Farmers Day/Agricultural Expo 

This is a platform for emerging and 
commercial farmers to showcase their 
produce, network and link up with other 
business and get exposed to new 
technologies in the sector. 

Business/industrial 
development and support 

Inner-city rejuvenation 

This programme entails beautification of 
the inner-city. It involves giving the CBD a 
face-lift in order to address urban decay 
and degeneration of the commercial 
infrastructure in the city centre 


Trade and Investment Fair 

This fair is intended to market Randfontein 
as a value-for-money town to potential 
investors. 


Business retention and expansion 

The intention is to have regular 
networking sessions with formal 
businesses in the area and also 
undertakes industrial site visits in order to 
build partnerships with the private sector. 



Conclusion 

The LED Unit has also established a 
job creation task team or committee 
comprising all project managers 
from different directorates in order 
to monitor the implementation 
of all municipal projects and 
also to ensure that all projects 
are implemented in line with the 
expanded public works programme. 
These would enable the municipality 
to account on jobs created annually 
through projects, number of people 
trained or capacitated as well as 
number of emerging contractors who 
benefitted on these projects. 
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CHAPTER 6 - AUDITED FINANCIAL STATEMENTS 


Report of Accounting Officer 

tor the Year Ended 30 June 2009 


Introduction 

The Municipality experienced 
improvements in its cash flow 
operations as well as financial 
administration in the year under 
review. The audit report for the 
year ended 30 June 2008 bears 
testimony to improvements in the 
financial administration and the 
continued contributions from own 
means towards the capital budget 
demonstrates the improvements 
in the management of the 
financial resources of the 
municipality. 

FINANCIAL PERFORMANCE 
Revenue 

The statement of financial 
performance is contained 
on page 6 of the financial 
statements. 

The total revenue increased 
by R53, 249, 51 1.00 from 
R376.681 ,560.00 to 
R429.931 ,071 .00 or 14%. The 
largest contributor to the increase 
was grants and subsidies. The 
increase in grants and subsidies 
was 75% from R57, 181 ,537.00 to 
R100,076,514.00. The increase 
in property rates was 13% and 
services charges was 15%, which 
was as a result of tariff increases. 
Other sources of revenue either 
decreased or increased as a 
result of normal tariff increases. 


Expenditure 

The total expenditure 
increased by R69,754,235.00 
from R341 ,997,659.00 to 
R41 1,751, 894.00 or 20%. 
Employee-related costs 
increased by R1 7,985,422.00 
from R101, 631, 610.00 to 
R119, 617, 032.00 or 18%. The 
increase was as a result of salary 
increase and adjustments as well 
as the filling of critical positions 
to address capacity constraints of 
the municipality. 

Repairs and maintenance 
increased by R4, 168, 396. 00 
from R14,836,827.00 to 
R19, 005, 223. 00 or 28%. Though 
there has been an increase 
in the expenditure for repairs 
and maintenance, substantial 
investment will have to be made 
in order to keep assets in good 
state of repair. 

Bulk purchases increased 
by R30,770,223.00 from 
R100,567,154.00 to 
R131, 337, 377.00 or 31%. This 
increase was influenced by the 
increase in the bulk electricity 
supply of 27%. 

Bad debt provision increased 
by R24,670,336.00 from 
R197,974,822.00 to 
R222,645,1 58.00 or 13%. The 
provision signifies that not all the 
amount billed is collected. This 


is one area that will be receiving 
my attention in the 2009/2010 
financial year. I strongly believe 
that we can improve in the 
area of debt collection in order 
to channel resources towards 
addressing service delivery back 
logs. 

The financial performance of the 
municipality clearly indicates that 
expenditure is managed in such 
a way that it does not exceed 
revenue and the going concern of 
the municipality can be assured. 

Financial Position 

The statement of financial 
position is contained in page [1] 
of the Financial Statements. 

Accumulated Surplus Reserves 

Accumulated surplus 
and reserves increased 
by R2, 073, 101, 944. 00 
from R239,540,118.00 to 
R2, 312, 642, 112. 00 or 865%. 

The increase was as a 
result of the creation of the 
revaluation reserve with the 
implementation of GRAP 17. The 
revaluation reserve amounts to 
R2, 051, 667, 018.00. 

Long Term Loan 

The long term borrowing 
decreased by R801.988.00 
from R1 5,675,41 9.00 to 
R14,873,431 .00. This by the 
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DBSA for infrastructure 
development. The remaining 
term of the loan is ten years. 

Non-Current Finance Lease 
Liability 

Use is also made of leased 
assets to render services. At 
30 June 2008 the liability on 
leased assets amounted to 
R8, 018, 210. 00 and at 30 June 
2009 the liability reduced to 
R3, 519, 536. 00. The reduction 
is as a result of contracts that 
expired. The expenditure is 
expected to increase in future 
financial year as continued use 
is going to be made of leased 
assets. 

Non-Current Assets 

The property plant and 
equipment increased 
by R1, 945, 437, 927. 00 
from R237,857,425.00 to 
R2, 183, 295, 352. 00. The 
increase was as a result of the 
valuation of property plant and 
equipment and acquisitions 
during the year under review. 


Current Assets and Current 
Liabilities 

The total current assets amounted 
to R85, 567, 91 9.00 and the total 
current liabilities R1 34,263,462.00. 
The municipality had a negative 
working capital of R48,695,543.00. 
The negative working capital was 
influenced by the transferring 
of land inventory to non-current 
assets as there is no certainty 
that these would be sold in the 
short term. Additional provision for 
doubtful debts was made and this 
also contributed to the negative 
working capital. This substantial 
provision is made in order to 
prudently reflect collectable 
debtors. The collection of debtors 
is not assured as a result of non 
payments for services. 

Cash Flow Statement 

The cash flow statement is 
contained in page [8] of the 
Financial Statements. 

The cash flow statement reveals 
that cash payments were met from 
cash receipts and there were no 
borrowings to fund operational 


expenditure. This signifies 
effective financial management. 

Appreciation 

I would like to express my 
appreciation to the Executive 
Mayor, Members of the Mayoral 
Committee, Council and the 
Directors and their staff for their 
support. 

Adv. ON Sepanya Mogale 
Municipal Manager 
12 November 2009 
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RANDFONTEIN LOCAL MUNICIPALITY 
Annual Financial Statements for the year ended 30 June 2009 

Province: GAUTENG 


CONTACT INFORMATION 

MUNICIPAL MANAGER 

Adv. O N Sepanya Mogale 

CHIEF FINANCIAL OFFICER 

LPI Mashigo 

CONTACT NUMBER 

(011)411-0086/7 

CONTACT EMAIL ADDRESS 

ivan.mashiao@randfontein.ora.za 

RELEVANT AUDITOR 

NAME OF RELEVANT AUDITOR 

Mrs. Twane Oberholzer 

CONTACT NUMBER 

082 320 8986 

CONTACT EMAIL ADDRESS 

twane@aasa.co.za 
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RANDFONTEIN LOCAL MUNICIPALITY 
Annual Financial Statements for the year ended 30 June 2009 
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RANDFONTEIN LOCAL MUNICIPALITY 
Annual Financial Statements for the year ended 30 June 2009 


APPROVAL OF ANNUAL FINANCIAL STATEMENTS 


I am responsible for the preparation of these annual financial statements, which are set out on pages 
1 to 56, in terms of Section 1 26(1 ) of the Municipal Finance Management Act and which I have 
signed on behalf of the Municipality. 

I certify that the salaries, allowances and benefits of Councillors, as disclosed in note 22 of these 
annual financial statements are within the upper limits of the framework envisaged in Section 219 of 
the Constitution, read with the Remuneration of Public Officer Bearers Act and the Minister of 
Cooperative Governance and Traditional Affairs determination in accordance with this Act. 


Adv. O N Sepanya Mogale 
MUNICIPAL MANAGER 

Date: 10 November 2009 
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RANDFONTEIN LOCAL MUNICIPALITY 
Statement of financial position at 30 June 2009 


ASSETS 
Current assets 

Cash and cash equivalents 

Trade and other receivables from exchange transactions 

Other current financial assets 

Inventories 

Investments 

Non-current assets 

Non-current receivables 

Investments 

Property, plant and equipment 
Investment property carried at fair value 
Intangible assets 
Biological assets 

Total assets 

LIABILITIES 
Current liabilities 

Trade and other payables from exchange transactions 
Consumer deposits 
VAT payable 
Current provisions 

Current portion of unspent conditional grants and receipts 
Current portion of borrowings 
Current portion of finance lease liability 
Other current financial liabilities 

Non-current liabilities 

Non-current unspent conditional grants and receipts 
Non-current borrowings 
Non-current finance lease liability 

Total liabilities 

Net assets 

NET ASSETS 

Reserves 

Accumulated surplus/(deficit) 

Total net assets 



2009 

2008 

Note 

R 

R 


85 567 919 

130 270 359 

16 

5 549 692 


18 039 688 

13 

27 640 777 


33 938 062 

14 

1 422 469 


8 527 114 

12 

5 655 854 


36 570 521 

15 

45 299 127 


33 194 974 


2 379 730 622 

246 217 332 

11 

- 


- 

10 

8 005 594 


7 440 001 

9 

2 183 295 352 


237 857 425 

9 

158 411 200 


- 

9 

27 848 876 


- 

8 

2 169 600 


919 906 


2 465 298 541 

376 487 691 


134 263 462 

113 253 944 

5 

49 405 147 


32 870 055 

3 

17 543 920 


14 845 125 

7 

8 624 062 


10 793 354 

4 

16 150 011 


12 337 467 

6 

26 903 230 


28 700 286 

2 

776 679 


668 970 

2 

4 807 635 


4 660 611 

5 

10 052 778 


8 378 076 


18 392 967 

23 693 629 

2 

14 873 431 


15 675 419 

2 

3 519 536 


8 018210 


152 656 429 

136 947 573 


2 312 642 112 

239 540 118 





2 055 773 906 


4 380 429 


256 868 206 


235 159 689 


2 055 773 906 

4 380 429 
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RANDFONTEIN LOCAL MUNICIPALITY 
Statement of financial performance at 30 June 2009 



Note 

2009 

2008 


Revenue 


R 

R 






Property rates 

17 

66 969 732 


58 884 788 


Property rates: penalties imposed and collection charges 


- 


- 


Service charges 

18 

228 421 171 


198 984 169 


Rental of facilities and equipment 


1 440 956 


2 095 843 


Interest earned: external investments 


7 231 983 


7 439 168 


Interest earned: outstanding receivables 


6 556 967 


8 897 558 


Fines 


1 503 945 


1 150 299 


Licences and permits 


14 158 


15 392 


Government grants and subsidies 

19 

100 076 514 


57 181 537 


Public contributions and donations 

19 

2 981 232 


27 517 567 


Other income 

20 

7 926 779 


7 704 792 


Agency services 


6 807 634 


6 810 447 


Total revenue 


429 931 071 

376 681 560 

Expenses 




Employee-related costs 

21 

119617032 


101 631 610 


Remuneration of councillors 

22 

9 069 659 


7 953 390 


Bad debts 


31 451 109 


19 940 604 


Unauthorised, irregular, fruitless and wasteful expenditure 

34 

1 521 785 


1 186 005 


Depreciation and amortisation expense 


14 722 082 


8 853 179 


Repairs and maintenance 


19 005 223 


14 836 827 


Finance costs 

23 

4 154 739 


4 293 557 


Bulk purchases 

24 

131 337 377 


100 567 154 


Contracted services 


10 119059 


13 615 392 


Grants and subsidies paid 

25 

250 000 


200 000 


General expenses 


70 503 829 


68 919 941 


Total expenses 


411 751 894 

341 997 659 

Gain/(loss) on sale of assets 


139 612 


515 500 


Surplus/(deficit) for the period 

26 

18 318 789 

35 199 401 
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RANDFONTEIN LOCAL MUNICIPALITY 
Cash flow statement for the year ended 30 June 2009 


CASH FLOW FROM OPERATING ACTIVITIES 

Cash receipts from ratepayers, government and other 
Cash paid to suppliers and employees 
Cash generated from/(utilised in) operations 


Note 2009 

R 


2008 

R 


417 858 516 


345 858 466 

-357 604 003 


-302 140 191 


27 60 254 513 43 718 275 


Interest received 
Interest paid 


7 231 983 
-4 154 739 


16 007 395 
-4 219 517 


NET CASH FROM OPERATING ACTIVITIES 


63 331 757 


55 506 153 


CASH FLOWS FROM INVESTING ACTIVITIES 

Purchase of property, plant and equipment 
Decrease in biological assets 

Proceeds on disposal of property, plant and equipment 
Decrease in non-current receivables 
Increase in non-current investments 

NET CASH FROM INVESTING ACTIVITIES 


-59 364 791 
-1 249 694 
139 612 

-565 593 

-61 040 466 


0 

1 

759 

115 


298 

650 


128 

655 


412 

062 


■467 

855 

-40 

387 

603 


CASH FLOWS FROM FINANCING ACTIVITIES 


New loans raised/(repaid) 

Increase in consumer deposits 
Other adjustment 

NET CASH FROM FINANCING ACTIVITIES 


-5 045 929 


-12 277 960 

2 698 795 


3 145 177 



2 

-2 347 134 

-9 132 781 


NET INCREASE IN CASH AND CASH EQUIVALENTS 


-55 843 


5 985 769 


Cash and cash equivalents at the beginning of the year 
Cash and cash equivalents at the end of the year 

NET MOVEMENT IN CASH 


28 


50 904 662 
50 848 819 
-55 843 


44 918 892 
50 904 662 
5 985 770 
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RANDFONTEIN LOCAL MUNICIPALITY 
Summary of significant accounting policies for the year ending 30 June 2009 


1 . BASIS OF ACCOUNTING 

1.1 BASIS OF PRESENTATION 

The annual financial statements have been prepared on an accrual basis of accounting and are in 
accordance with historical cost convention unless specified otherwise. 

These annual financial statements have been prepared in accordance with Generally Recognised 
Accounting Practice (GRAP), issued by the Accounting Standards Board in accordance with 
Section 122(3) of the Municipal Finance Management Act, (Act No 56 of 2003). 

The principal accounting policies adopted in the preparation of these annual financial statements 
are set out below. 

Assets, liabilities, revenues and expenses have not been offset except when offsetting is required 
or permitted by a Standard of GRAP. 

The accounting policies applied are consistent with those used to present the previous year's 
financial statements, unless explicitly stated. The details of any changes in accounting policies 
are explained in the relevant policy, and the notes. 

1.2 PRESENTATION CURRENCY 

These annual financial statements are presented in South African Rand, which is the functional 
currency of the municipality. 

1.3 GOING CONCERN ASSUMPTION 

These annual financial statements have been prepared on the assumption that the municipality 
will continue to operate as a going concern for at least the next twelve months. 

1.4 COMPARATIVE INFORMATION 

Budget information in accordance with GRAP 1 and 24, has been provided in an annexure to 
these financial statements and forms part of the audited annual financial statements. 

When the presentation or classification of items in the annual financial statements is amended, 
prior period comparative amounts are restated. The nature and reason for the reclassification is 
disclosed. Where accounting errors have been identified in the current year, the correction is 
made retrospectively as far as is practicable, and the prior year comparatives are restated 
accordingly. Where there has been a change in accounting policy in the current year, the 
adjustment is made retrospectively as far as is practicable, and the prior year comparatives are 
restated accordingly. 

1.5 STANDARDS, AMENDMENTS TO STANDARDS AND INTERPRETATIONS ISSUED BUT 
NOT YET EFFECTIVE 

The following GRAP standards have been issued but are not yet effective and have not been 
early adopted by the municipality: 

• GRAP 8 Interest in Joint Ventures. Issued August 2006. 

• GRAP 18 Segment Reporting. Issued March 2005 

• GRAP 23 Revenue from Non-Exchange Transactions (Taxes and Transfers). Issued 
February 2008. 

• GRAP 24 Presentation of Budget Information in Financial Statements. Issued November 
2007. 
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• GRAP 103 Heritage Assets. Issued July 2008 

The following standards, amendments to standards and interpretations have been issued but are 
not yet effective and have not been early-adopted by the municipality: 

• IAS 19 Employee Benefits. Effective 1 January 2009 

• IFRIC 17 Distribution of Non-cash Assets to Owners. Effective 1 July 2009. 

2. ACCUMULATED SURPLUSES/DEFICITS AND RESERVES 

2.1 REVALUATION RESERVE 

The surplus arising from the revaluation of land, buildings and infrastructure assets are 
credited to a non-distributable reserve. The revaluation surplus is realised as re-valued 
buildings and infrastructure assets are depreciated, through a transfer from the revaluation 
reserve to the accumulated surplus/(deficit). On disposal, the net revaluation surplus is 
transferred to the accumulated surplus/(deficit) while gains or losses on disposal, based on 
re-valued amounts, are credited or charged to the Statement of Financial Performance. 

2.2 Accumulated surplus/(deficits) consist of surpluses generated from this, and past financial 
years together with reserves detailed hereunder: 

2.2.1 GOVERNMENT GRANT RESERVE 

When items of property, plant and equipment are financed from government grants, a transfer 
is made from the accumulated surplus/(deficit) to the Government Grants Reserve equal to 
the Government Grant recorded as revenue in the Statement of Financial Performance in 
accordance with a directive (budget circular) issued by National Treasury. When such items 
of property, plant and equipment are depreciated, a transfer is made from Government Grant 
Reserve to the accumulated surplus/(deficit). The purpose of this policy is to promote 
community equity by ensuring that the future depreciation expenses that will be incurred over 
the useful lives of government grant funded items of property, plant and equipment are offset 
by transfers from this reserve to the accumulated surplus/(deficit). 

When an item of property, plant and equipment financed from government grants is disposed, 
the balance in the Government Grant Reserve relating to such item is transferred to the 
accumulated surplus/(deficit). 

2.2.2 CAPITAL REPLACEMENT RESERVE (CCR) 

In order to finance the provision of infrastructure and other items of property, plant and 
equipment from internal sources, amounts are transferred from the accumulated 
surplus/(deficit) to the CRR. The CRR is reduced and the accumulated surplus/(deficit) is 
credited by a corresponding amount when the amounts in the CRR are utilised. 

The amount transferred to the CRR is based on the municipality’s need to finance future 
capital projects included in the Integrated Development Plan. 

2.2.3 DONATIONS AND PUBLIC CONTRIBUTION RESERVE 

When items of property, plant and equipment are financed from public contributions and 
donations, a transfer is made from the accumulated surplus/(deficit) to the Donations and 
Public Contributions Reserve equal to the donations and public contributions recorded as 
revenue in the Statement of Financial Performance in accordance with a directive (budget 
circular) issued by National Treasury. When such items of property, plant and equipment are 
depreciated, a transfer is made from the Donations and Public Contributions Reserve to the 
accumulated surplus/(deficit). The purpose of this policy is to promote community equity and 
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facilitate budgetary control by ensuring that sufficient funds are set aside to offset the future 
depreciation charges that will be incurred over the estimated useful life of the item of property, 
plant and equipment financed from donations and public contributions. 

When an item of property, plant and equipment financed from Donations and Public 
Contributions Reserve is disposed, the balance in the Donations and Public Contributions 
Reserve relating to such item is transferred to the accumulated surplus/(deficit). 

3. PROPERTY, PLANT AND EQUIPMENT 

3.1 INITIAL RECOGNITION 

Property, plant and equipment are tangible non-current assets (including infrastructure 
assets) that are held for use in the production or supply of goods or services, rental to others, 
or for administrative purposes, and are expected to be used during more than one year. Items 
of property, plant and equipment are initially recognised as assets on acquisition date and are 
initially recorded at cost. The cost of an item of property, plant and equipment is the purchase 
price and other costs attributable to bring the asset to the location and condition necessary for 
it to be capable of operating in the manner intended by the municipality. Trade discounts and 
rebates are deducted in arriving at the cost. The cost also includes the necessary costs of 
dismantling and removing the asset and restoring the site on which it is located. 

When significant components of an item of property, plant and equipment have different 
useful lives, they are accounted for as separate items (major components) of property, plant 
and equipment. 

Where an asset is acquired by the municipality for no or nominal consideration (ie, a non- 
exchange transaction), the cost is deemed to be equal to the fair value of that asset on the 
date acquired. 

Where an item of property, plant and equipment is acquired in exchange for a non-monetary 
asset or monetary assets, or a combination of monetary and non-monetary assets, the asset 
acquired is initially measured at fair value (the cost). If the acquired item's fair value was not 
determinable, its deemed cost is the carrying amount of the asset(s) given up. 

Major spare parts and servicing equipment qualify as property, plant and equipment when the 
municipality expects to use them during more than one period. Similarly, if the major spare 
parts and servicing equipment can be used only in connection with an item of property, plant 
and equipment, they are accounted for as property, plant and equipment. 

The valuation amounts of the property plant and equipment may be corrected during the 
period allocated by National Treasury to finalise the valuation of property, plant and 
equipment. 

3.2 SUBSEQUENT MEASUREMENT: REVALUATION MODEL (LAND AND BUILDINGS AND 
INFRASTRUCTURE ASSETS) 

Subsequent to initial recognition, land, buildings and infrastructure are carried at a re-valued 
amount, being its fair value at the date of revaluation less any subsequent accumulated 
depreciation and impairment losses. 

An increase in the carrying amount of an asset as a result of a revaluation is credited directly 
to a revaluation surplus reserve, except to the extent that it reverses a revaluation decrease of 
the same asset previously recognised in surplus or deficit. 

A decrease in the carrying amount of an asset as a result of a revaluation is recognised in 
surplus or deficit, except to the extent of any credit balance existing in the revaluation surplus 
in respect of that asset. 

3.3 SUBSEQUENT MEASUREMENT OF MOVABLE ASSETS: COST MODEL 
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Subsequent to initial recognition, items of property, plant and equipment are measured at 
cost, less accumulated depreciation and impairment losses. 

Where the municipality replaces parts of an asset, it de-recognises the part of the asset being 
replaced and capitalises the new component. Subsequent expenditure incurred on an asset is 
capitalised when it increases the capacity or future economic benefits associated with the 
asset. 

3.4 DEPRECIATION AND IMPAIRMENT 

Depreciation is calculated on the depreciable amount, using the straight-line method over the 
estimated useful lives of the assets. Components of assets that are significant in relation to 
the whole asset and that have different useful lives are depreciated separately. The annual 
depreciation rates are based on the following estimated average asset lives: 



Years 


Years 

Infrastructure assets 


Movable assets 

10 



Specialist vehicles 

5 

Roads and storm water 

3 to 100 

Other vehicles 

3 to 7 

Mechanical and electrical plant 

15 to 30 

Office equipment 

3 to 7 

Civil infrastructure and pipe work 

10 to 200 

Furniture and fittings 

7 to 10 

Electrical infrastructure 

45 to 50 

Water craft 

15 



Bins and containers 

5 

Buildings 

5 to 60 

Specialised plan and equipment 

10 to 15 

Open spaces 

10 to 50 

Other items of plant and equipment 

2 to 5 





The above groups include heritage and 
community assets and the landfill site 

Finance lease assets 


Office equipment 

3 

Motor vehicles 

5 


The residual value, the useful life of an asset and the depreciation method is reviewed 
annually and any changes are recognised as a change in accounting estimate in the 
Statement of Financial Performance. 

The municipality tests for impairment where there is an indication that an asset may be 
impaired. An assessment of whether there is an indication of possible impairment is done at 
each reporting date. Where the carrying amount of an item of property, plant and equipment 
is greater than the estimated recoverable amount (or recoverable service amount), it is writter 
down immediately to its recoverable amount (or recoverable service amount) and an 
impairment loss is charged to the Statement of Financial Performance. 

3.5 DE-RECOGNITION 

Items of property, plant and equipment are de-recognised when the asset is disposed of or 
when there are no further economic benefits or service potential expected from the use of the 
asset. The gain or loss arising on the disposal or retirement of an item of property, plant and 
equipment is determined as the difference between the sales proceeds and the carrying value 
and is recognised in the Statement of Financial Performance. 

4. INTANGIBLE ASSETS 

4.1 INITIAL RECOGNITION: REVALUATION MODEL 

An intangible asset is an identifiable non-monetary asset without physical substance. 
Examples include servitudes, computer software, licences, and development costs. The 
municipality recognises an intangible asset in its Statement of Financial Position only when it 
is probable that the expected future economic benefits or service potential that are 
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attributable to the asset will flow to the municipality and the cost or fair value of the asset can 
be measured reliably. 

Where an intangible asset is acquired by the municipality for no or nominal consideration (i.e. 
a non-exchange transaction), the cost is deemed to be equal to the fair value of that asset on 
the date acquired. 

Where an intangible asset is acquired in exchange for a non-monetary asset or monetary 
assets, or a combination of monetary and non-monetary assets, the asset acquired is initially 
measured at fair value (the cost). If the acquired item's fair value was not determinable, its 
deemed cost is the carrying amount of the asset(s) given up. 

The municipality has only recognised servitudes as an intangible asset in the current financial 
year and has not recognised other intangible assets. 

Intangible assets are carried at valuation amounts, being its fair value at the date of valuation 
less any impairment losses. 

4.2 SUBSEQUENT MEASUREMENT: REVALUATION MODEL 

Subsequent to initial recognition, intangible assets are carried at a re-valued amount, being its 
fair value at the date of revaluation, less any subsequent impairment losses. 

An increase in the carrying amount of an asset as a result of a revaluation is credited directly 
to a revaluation surplus reserve, except to the extent that it reverses a revaluation decrease 
of the same asset previously recognised in surplus or deficit. 

A decrease in the carrying amount of an asset as a result of a revaluation is recognised in 
surplus or deficit, except to the extent of any credit balance existing in the revaluation surplus 
in respect of that asset. 

4.3 AMORTISATION AND IMPAIRMENT 

The municipality tests intangible assets with finite useful lives for impairment where there is 
an indication that an asset may be impaired. An assessment of whether there is an indication 
of possible impairment is done at each reporting date. Where the carrying amount of an item 
of an intangible asset is greater than the estimated recoverable amount (or recoverable 
service amount), it is written down immediately to its recoverable amount (or recoverable 
service amount) and an impairment loss is charged to the Statement of Financial 
Performance. 

Intangible assets are not amortised. 

4.4 DE-RECOGNITION 

Intangible assets are de-recognised when the asset is disposed of or when there are no 
further economic benefits or service potential expected from the use of the asset. The gain or 
loss arising on the disposal or retirement of an intangible asset is determined as the 
difference between the sales proceeds and the carrying value and is recognised in the 
Statement of Financial Performance. 

5. INVESTMENT PROPERTY 

5.1 INITIAL RECOGNITION 

Investment property includes developed and undeveloped land, held for resale or for capital 
appreciation, rather than held to meet service delivery objectives. 
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This is the first year that the municipality implemented the accounting standard for investment 
property. To enable the municipality to measure the fair value of the investment property the 
property was valued by an external valuer. 

At initial recognition, the municipality measures investment property at cost including 
transaction costs once it meets the definition of investment property. However, where an 
investment property was acquired through a non-exchange transaction (i.e. where it acquired 
the investment property for no or a nominal value), its cost is its fair value as at the date of 
acquisition. 

5.2 SUBSEQUENT MEASUREMENT 

Investment property is measured using the fair value model. Under the fair value model, 
investment property is carried at its fair value at the reporting date. Any gain or loss arising 
from a change in the fair value of the property is included in surplus or deficit for the period in 
which it arises. 

6. BIOLOGICAL ASSETS 

6.1 INITIAL RECOGNITION 

A biological asset or agricultural produce is recognised when - and only when: 

• The municipality controls the asset as a result of past events 

• It is probable that future economic benefits associated with the asset will flow to the 
municipality 

• The fair cost or value of the asset can be reliably measured 

6.2 SUBSEQUENT MEASUREMENT 

Biological assets are measured at their fair value, less estimated point-of-sale costs. 

The fair value of livestock is determined based on market values of livestock of similar age, 
breed, and genetic merit. 

A gain or loss arising on initial recognition of agricultural produce at fair value less estimated 
point-of-sale costs is included in profit or loss for the period in which it arises. 

7. NON-CURRENT ASSETS HELD FOR SALE 

7.1 INITIAL RECOGNITION 

Non-current assets and disposal groups are classified as held for sale if their carrying amount 
will be recovered through a sale transaction rather than through continuing use. This condition 
is regarded as met only when the sale is highly probable and the asset (or disposal group) is 
available for immediate sale in its present condition. Management must be committed to the 
sale, which should be expected to qualify for recognition as a completed sale within one year 
from the date of classification. 

7.2 SUBSEQUENT MEASUREMENT 

Non-current assets held for sale (or disposal group) are measured at the lower of carrying 
amount and fair value, less costs to sell. 

A non-current asset is not depreciated (or amortised) while it is classified as held for sale, or 
while it is part of a disposal group classified as held for sale. 

Interest and other expenses attributable to the liabilities of a disposal group classified as held 
for sale are recognised in surplus or deficit. 
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8. INVENTORIES 

8.1 INITIAL RECOGNITION 

Inventories consisting of consumable stores, raw materials, work-in-progress, purified water 
stock and finished goods, comprise current assets held for sale, consumption or distribution 
during the ordinary course of business. Inventories are initially recognised at cost. Cost 
generally refers to the purchase price, plus taxes, transport costs and any other costs in 
bringing the inventories to their current location and condition. Where inventory is 
manufactured, constructed or produced, the cost includes the cost of labour, materials and 
overheads used during the manufacturing process. 

Where inventory is acquired by the municipality for no or nominal consideration (i.e., a non- 
exchange transaction), the cost is deemed to be equal to the fair value of the item on the date 
acquired. 

8.2 SUBSEQUENT MEASUREMENT 

Inventories, consisting of consumable stores, raw materials, work-in-progress, purified water 
stock and finished goods, are valued at the lower of cost and net realisable value unless they 
are to be distributed at no or nominal charge, in which case they are measured at the lower of 
cost and current replacement cost. Redundant and slow-moving inventories are identified and 
written down in this way. Differences arising on the valuation of inventory are recognised in 
the Statement of Financial Performance in the year in which they arose. The amount of any 
reversal of any write-down of inventories arising from an increase in net realisable value or 
current replacement cost is recognised as a reduction in the amount of inventories recognised 
as an expense in the period in which the reversal occurs. 

The carrying amount of inventories is recognised as an expense in the period that the 
inventory was sold, distributed, written off or consumed, unless that cost qualifies for 
capitalisation to the cost of another asset. 

In general, the basis of allocating cost to inventory items is the weighted average method. 

9. FINANCIAL INSTRUMENTS 

9.1 INITIAL RECOGNITION 

Financial instruments are initially recognised at fair value. 

9.2 SUBSEQUENT MEASUREMENT 

Financial assets are categorised according to their nature as either financial assets at fair 
value through profit or loss, held-to maturity, loans and receivables, or available for sale. 
Financial liabilities are categorised as either at fair value through profit or loss or financial 
liabilities carried at amortised cost. The subsequent measurement of financial assets and 
liabilities depends on this categorisation and, in the absence of an approved GRAP Standard 
on Financial Instruments, is in accordance with IAS 39. 

9.3 INVESTMENTS 

Investments, which include fixed deposits and short-term deposits invested in registered 
commercial banks, are categorised as either held-to-maturity where the criteria for that 
categorisation are met, or and are measured at amortised cost. Where investments have 
been impaired, the carrying value is adjusted by the impairment loss, which is recognised as 
an expense in the period that the impairment is identified. Impairments are calculated as 
being the difference between the carrying amount and the present value of the expected 
future cash flows flowing from the instrument. On disposal of an investment, the difference 
between the net disposal proceeds and the carrying amount is charged or credited to the 
Statement of Financial Performance. 
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9.4 TRADE AND OTHER RECEIVABLES 

Trade and other receivables are categorised as financial assets. Loans and receivables and 
are initially recognised at fair value and subsequently carried at amortised cost. Amortised 
cost refers to the initial carrying amount, plus interest, less repayments and impairments. An 
estimate is made for doubtful receivables based on a review of all outstanding amounts at 
year-end. Significant financial difficulties of the debtor, probability that the debtor will enter 
bankruptcy or financial reorganisation, and default or delinquency in payments (more than 90 
days overdue) are considered indicators that the trade receivable is impaired. Impairments 
are determined by discounting expected future cash flows to their present value. Amounts 
that are receivable within 12 months from the reporting date are classified as current. 

An impairment of trade receivables is accounted for by reducing the carrying amount of trade 
receivables through the use of an allowance account, and the amount of the loss is 
recognised in the Statement of Financial Performance within operating expenses. 

9.5 TRADE PAYABLES AND BORROWINGS 

Financial liabilities consist of trade payables and borrowings. They are categorised as 
financial liabilities held at amortised cost, are initially recognised at fair value and 
subsequently measured at amortised cost which is the initial carrying amount, less 
repayments, plus interest. 

9.6 CASH AND CASH EQUIVALENTS 

Cash includes cash on hand (including petty cash) and cash with banks (including call 
deposits). Cash equivalents are short-term highly liquid investments, readily convertible into 
known amounts of cash which are held with registered banking institutions with maturities of 
three months or less and are subject to an insignificant risk of change in value. For the 
purposes of the cash flow statement, cash and cash equivalents comprise cash on hand, 
deposits held on call with banks, net of bank overdrafts. The municipality categorises cash 
and cash equivalents as financial assets: loans and receivables. 

10. UNAUTHORISED EXPENDITURE 

Unauthorised expenditure is expenditure that has not been budgeted, expenditure that is not 
in terms of the conditions of an allocation received from another sphere of government, 
municipality or organ of state and expenditure in the form of a grant that is not permitted in 
terms of the Municipal Finance Management Act (Act No. 56 of 2003). Unauthorised 
expenditure is accounted for as an expense in the Statement of Financial Performance and 
where recovered, it is subsequently accounted for as revenue in the Statement of Financial 
Performance. 

11. IRREGULAR EXPENDITURE 

Irregular expenditure is expenditure that is contrary to the Municipal Finance Management Act 
(Act No. 56 of 2003), the Municipal Systems Act (Act No. 32 of 2000), the Public Office Bearers 
Act (Act No. 20 of 1998) or is in contravention of the Municipality’s supply chain management 
policy. Irregular expenditure excludes unauthorised expenditure. Irregular expenditure is 
accounted for as expenditure in the Statement of Financial Performance and where 
recovered, is subsequently accounted for as revenue in the Statement of Financial 
Performance. 

12. FRUITLESS AND WASTEFUL EXPENDITURE 

Fruitless and wasteful expenditure is expenditure that was made in vain and would have been 
avoided had reasonable care been exercised. Fruitless and wasteful expenditure is 
accounted for as expenditure in the Statement of Financial Performance and where 
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recovered, it is subsequently accounted for as revenue in the Statement of Financial 
Performance. 

13 . PROVISIONS 

Provisions are recognised when the municipality has a present or constructive obligation as a 
result of past events, lit is probable that an outflow of resources embodying economic benefits 
will be required to settle the obligation and a reliable estimate of the provision can be made. 
Provisions are reviewed at reporting date and adjusted to reflect the current best estimate. 
Where the effect is material, non-current provisions are discounted to their present value 
using a pre-tax discount rate that reflects the market's current assessment of the time value of 
money, adjusted for risks specific to the liability (for example in the case of obligations for the 
rehabilitation of land). 

The municipality does not recognise a contingent liability or contingent asset. A contingent 
liability is disclosed unless the possibility of an outflow of resources embodying economic 
benefits is remote. A contingent asset is disclosed where an inflow of economic benefits is 
probable. 

Future events that may affect the amount required to settle an obligation are reflected in the 
amount of a provision where there is sufficient objective evidence that they will occur. Gains 
from the expected disposal of assets are not taken into account in measuring a provision. 
Provisions are not recognised for future operating losses. The present obligation under an 
onerous contract is recognised and measured as a provision. 

14 . LEASES 

14.1 THE MUNICIPALITY AS LESSSEE 

Leases are classified as finance leases where substantially all the risks and rewards 
associated with ownership of an asset are transferred to the municipality. Property, plant and 
equipment or intangible assets subject to finance lease agreements are initially recognised at 
the lower of the asset's fair value and the present value of the minimum lease payments. The 
corresponding liabilities are initially recognised at the inception of the lease and are measured 
as the sum of the minimum lease payments due in terms of the lease agreement, discounted 
for the effect of interest. In discounting the lease payments, the municipality uses the interest 
rate that exactly discounts the lease payments and unguaranteed residual value to the fair 
value of the asset plus any direct costs incurred. 

Subsequent to initial recognition, the leased assets are accounted for in accordance with the 
stated accounting policies applicable to property, plant, equipment or intangibles. The lease 
liability is reduced by the lease payments, which are allocated between the lease finance cost 
and the capital repayment using the effective interest rate method. Lease finance costs are 
expensed when incurred. The accounting policies relating to de-recognition of financial 
instruments are applied to lease payables. The lease asset is depreciated over the shorter of 
the asset's useful life or the lease term. 

Operating leases are those leases that do not fall within the scope of the above definition. 
Operating lease rentals are accrued on a straight-line basis over the term of the relevant 
lease. 

15. REVENUE 

15.1 REVENUE FROM EXCHANGE TRANSCATIONS 

Revenue from exchange transactions refers to revenue that accrued to the municipality 
directly in return for services rendered and/or goods sold, the value of which approximates the 
consideration received or receivable. 
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Service charges relating to electricity and water are based on consumption. Meters are read 
on a quarterly basis and are recognised as revenue when invoiced. Provisional estimates of 
consumption are made monthly when meter readings have not been performed. The 
provisional estimates of consumption are recognised as revenue when invoiced. Adjustments 
to provisional estimates of consumption are made in the invoicing period in which meters 
have been read. These adjustments are recognised as revenue in the invoicing period. 

Revenue from the sale of electricity prepaid meter cards is recognised at the point of sale. 

Service charges relating to refuse removal are recognised on a monthly basis in arrears by 
applying the approved tariff to each property that has improvements. Tariffs are determined 
per category of property usage, and are levied monthly on the recorded number of refuse 
containers per property. Tariffs for business users are based on the number of containers on 
each property, regardless of whether or not all containers are emptied during the month. 

Service charges from sewerage and sanitation are based on the number of sewerage 
connections on each developed property using the tariffs approved from Council and are 
levied monthly. 

Interest revenue is recognised on a time proportion basis. 

Revenue from the rental of facilities and equipment is recognised on a straight-line basis over 
the term of the lease agreement. 

Revenue arising from the application of the approved tariff of charges is recognised when the 
relevant service is rendered by applying the relevant gazetted tariff. This includes the issuing 
of licences and permits. 

Revenue from the sale of goods is recognised when substantially all the risks and rewards in 
those goods are passed to the consumer. 

Revenue arising out of situations where the municipality acts as an agent on behalf of another 
entity (the principal) is limited to the amount of any fee or commission payable to the 
municipality as compensation for executing the agreed services. 

Revenue from public contributions is recognised when all conditions associated with the 
contribution have been met or where the contribution is to finance property, plant and 
equipment, when such items of property, plant and equipment is brought into use. Where 
public contributions have been received but the municipality has not met the condition, a 
liability is recognised. 

15.2 REVENUE FROM NON-EXCHANGE TRANSCATIONS 

Revenue from non-exchange transactions refers to transactions where the municipality 
received revenue from another entity without directly giving approximately equal value in 
exchange. Revenue from non-exchange transactions is generally recognised to the extent 
that the related receipt or receivable qualifies for recognition as an asset and there is no 
liability to repay the amount. 

Revenue from property rates is recognised when the legal entitlement to this revenue arises. 
Collection charges are recognised when such amounts are legally enforceable. Penalty 
interest on unpaid rates is recognised on a time proportionate basis. 

Revenue from agency services is recognised when it becomes due, together with an estimate 
of agency services revenue that will be received based on past experience of amounts 
collected. 

Fines constitute both spot fines and summonses. Revenue from spot fines and summonses is 
recognised when payment is received. 
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16. BORROWING COSTS 

Borrowing costs are recognised as an expense in the Statement of Financial Performance. 

17. RETIREMENT BENEFITS 

The municipality provides retirement benefits for its employees and councillors except for 
employees who are remunerated on a total cost-to-company basis. The municipality also 
subsidises medical aid fund contributions after retirement of certain employees. The contributions 
to fund obligations for the payment of retirement benefits are charged against revenue in the year 
they become payable. The defined benefit funds, which are administered on a provincial basis, 
are actuarially valued triennially on the projected unit credit method basis. Deficits identified are 
recognised as a liability and are recovered through lump sum payments or increased future 
contributions on a proportional basis to all participating municipalities. 

18. RELATED PARTIES 

Individuals, as well as their close family members and/or entities, are related parties if one party 
has the ability, directly or indirectly, to control or jointly control the other party or exercise 
significant influence over the other party in making financial and/or operating decisions. Key 
management personnel of the municipality are those persons, directly and indirectly having 
authority and responsibility for planning, directing and controlling the activities of the municipality. 
Key management is defined as the Municipal Manager, Chief Financial Officer and all other 
managers reporting directly to the Municipal Manager or as designated by the Municipal Manager. 
The mayor and all RLM Councillors are also identified as related parties. 

19. EVENTS AFTER THE REPORTING DATE 

Adjusting events after reporting date will be accounted for in the annual financial statements, 
while non adjusting events after the reporting date are disclosed in the notes to the annual 
financial statements. 

20. IMPAIRMENT OF ASSETS 

The municipality assesses at each reporting date whether there is any indication that an asset 
may be impaired. If any such indication exists, the municipality estimates the recoverable service 
amount of the asset. 

Irrespective of whether there is any indication of impairment, the municipality also: 

• Tests intangible assets with an indefinite useful life or intangible assets not yet available 
for use for impairment annually by comparing its carrying amount with its recoverable 
amount. This impairment test is performed during the annual period and at the same time 
every period. 

If there is any indication that an asset may be impaired, the recoverable service amount is 
estimated for the individual asset. If it is not possible to estimate the recoverable service amount 
of the individual asset, the recoverable service amount of the cash-generating unit to which the 
asset belongs is determined. 

The recoverable service amount of an asset or a cash-generating unit is the higher of its fair value 
less costs to sell and its value in use. 

If the recoverable service amount of an asset is less than its carrying amount, the carrying 
amount of the asset is reduced to its recoverable service amount. That reduction is an impairment 
loss. 

An impairment loss of assets carried at cost less any accumulated depreciation or amortisation is 
recognised immediately in surplus or deficit. Any impairment loss of a re-valued asset is treated 
as a revaluation decrease 
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An impairment loss is recognised for cash-generating units if the recoverable service amount of 
the unit is less than the carrying amount of the unit. The impairment loss is allocated to reduce the 
carrying amount of the assets of the unit as follows: 

• To the assets of the unit, pro rata on the basis of the carrying amount of each asset in 
the unit. 

A municipality assesses at each reporting date whether there is any indication that an impairment 
loss recognised in prior periods for assets may no longer exist or may have decreased. If any 
such indication exists, the recoverable service amounts of those assets are estimated. 

The increased carrying amount of an asset attributable to a reversal of an impairment loss does 
not exceed the carrying amount that would have been determined had no impairment loss been 
recognised for the asset in prior periods. 

A reversal of an impairment loss of assets carried at cost less accumulated depreciation or 
amortisation is recognised immediately in surplus or deficit. Any reversal of an impairment loss of 
a re-valued asset is treated as a revaluation increase. 
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(1) The revaluation reserve differs from the net value of the revaluation of PPE disclosed in 
this note due to the value of the saleable land previously included as inventory but now 
reclassified as an investment asset as part of the revaluation done on all land, buildings and 
infrastructure. There is no indication from Randfontein Local Municipality that specific stands 
are going to be sold in the next financial year. 

Refer to Appendix B for more detail on property, plant and equipment, including those in the course of 
construction. 

Details of valuation 

Randfontein Local Municipality engaged the services of a independent consortium of specialist 
companies, i@consulting, Bigen Africa, Imqs and GLS during the financial year as an initial step to 
establish an asset register for all council’s immovable PPE. The companies are not connected to the 
municipality. 

Assets that provide a service, or form part of a network that provides a service, for which the 
municipality is functionally responsible were valued on the basis of depreciated replacement cost 
(DRC). Replacement costs will be based on replacing the asset under consideration with a modern 
equivalent asset which has the same functional capacity. Based on a condition assessment an 
accumulated depreciation charge was determined to establish the asset carrying value for inclusion in 
the asset register. The DRC method was decided on because the initial values and age of assets 
were not available and the aggregated values could not easily be compared with market values. The 
DRC method is based on condition assessment which also lends itself to impairment testing at the 
detailed asset level. 

The depreciated replacement cost (DRC) model has been adopted using the straight line deterioration 
method to reflect the consumption of economic benefit. The approach necessitates information on the 
expected useful life (EUL), residual value (RV), current replacement cost (CRC) and remaining useful 
life (RUL) of each of the asset components. The CRC is the product of a unit rate and the extent of 
the component and represents the cost of replacing the asset, and in cases where the existing asset 
is obsolete, the replacement with a modern equivalent. The depreciable portion of an asset is 
determined by subtracting the residual value from the CRC. The depreciated replacement cost (DRC) 
is established by proportionately reducing the depreciable portion based on the fraction of the 
remaining useful life over the expected useful life. 

The valuation date was 30 June 2009. The final verification of the assets forms part of the next phase 
of the process and will be completed in the 2009/2010 financial year. 
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RANDFONTEIN LOCAL MUNICIPALITY 
Notes to the financial statements for the year ended 30 June 2009 


2. LONG TERM LIABILITIES 

2009 


2008 


R 


R 


2.1 Annuity loans 

DBSA 15 650 110 16 344 389 


Less: Short term portion transferred to current liabilities 

Annuity loan -776 679 -668 970 

Total long term liability 14 873 431 15 675 419 

LOAN DBSA 

The long-term loan bears interest of 15,5 % per annum and is repayable over a period of 20 years. This loan 
was provided by the Development Bank of South to fund capital projects. The sewerage treatment plant and 
the sinking fund investment are encumbered as securities. The remaining period of this loan is 10 years. 


2.2 Lease liability 


Fleet Africa 


1 545 667 

9 911 624 

Avis Fleet Services 


4 612 905 

- 

Rent works Africa (Pty) ltd 


2 168 599 

2 767 197 



8 327 171 

12 678 821 

Less: Short term portion transferred to current liabilities 



Lease liabilities 


-4 807 635 

-4 660 611 

Total long term liability 


3 519 536 

8018210 

2009 




Amounts payable under finance leases 

Up to one year 


Two to five 
years 


Total 

Minimum lease payments 

10261 110 

7 997 172 

18 258 282 

Finance and maintenance cost 

5 453 475 

4 477 636 

9 931 111 

Present value 

4 807 635 

3 519 536 

8 327 171 

2008 

Amounts payable under finance leases 





Up to one year 


Two to five 
years 


Total 

Minimum lease payments 

10 226 614 

15 047 663 

25 274 277 

Finance and maintenance cost 

5 566 003 

7 029 453 

12 595 456 

Present value 

4 660 611 

8 018210 

12 678 821 

The average lease term is three years and the average effective borrowing rate is 11%. Interest rates are fixed 
at the contract date. No arrangements have been entered into for contingent rent. Obligations under finance 


leases are secured by the lessor’s title to the leased asset. 


3. CONSUMER DEPOSITS: SERVICES 


2009 


2008 

R 


R 


Services and sundry 18 035 617 15 336 921 

Guarantees held in lieu of electricity and water deposits -491 697 -491 796 

17 543 920 14 845 125 


The consumer deposits are held to cover anticipated consumption of water and electricity 
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4. PROVISIONS 

2009 


2008 


R 


R 


Leave provision 
Performance bonuses 
Rehabilitation of landfill site 


13 483 884 
1 745 005 
921 122 


10 830 752 
673 120 
833 595 


16 150 011 12 337 467 


Movement is reconciled as follows: 

Balance at the beginning of the year 1 2 337 467 8 626 696 

Transfers from accumulated funds 3 812 544 3 710 771 

Balance at the end of the year 16 150 011 12 337 467 

Leave provision is calculated on the outstanding leave due to employees at 30 June 2009. Performance 
bonuses are calculated at 14% of the contract value and the provision for the rehabilitation of the refuse site is 
based on management estimate. 


5. CREDITORS 


Trade creditors 


45 176 209 

28 788 144 

Retention monies payable 


1 791 580 

1 934 693 

Stores creditors 


27 941 

27 941 

Salaries control 


187 888 

10 175 

Sundry deposits 


2 221 528 

2 109 102 

Total creditors 


49 405 146 

32 870 055 

Amounts received in advance 

Long term receivables 

(note 11) 

13 129 

100 758 

Sundry debtors 

(note 14) 

814 856 

924 377 

Consumer debtors 

(note 13) 

9 224 793 

10 052 778 

7 352 941 

8 378 076 


6. UNSPENT CONDITIONAL GRANTS AND RECEIPTS 


6.1 Conditional grants from other spheres of Government (note 19) 

20 361 857 

22 712 803 

Department of Mineral & Energy 

577 735 


577 735 

Capacity Building 

261 488 


261 488 

MIG Grants 

7415 164 


11 714 533 

Department of Water Affairs 

591 842 


591 842 

Public Transport & Works 

- 


- 

Sport, Recreation, Arts & Culture 

1 815 863 


1 230 990 

Financial Management Grant 

723 


283 161 

National Departments 

3 067 642 


3 173 688 

West Rand District Municipality 

2 120 305 


2 372 772 

Aids Grant 

392 708 


712 914 

Gauteng Provincial Department 

4 118 387 


1 793 680 

6.2 Other conditional receipts 

6 541 373 

5 987 484 

Developers' contribution 

6 541 373 


5 987 484 

Total conditional grants and receipts 

26 903 230 

28 700 287 


See note 19 for reconciliation of grants from other spheres of Government. An amount of R 10.96-million of this 
is invested in a ring-fenced investment until utilised. The balance is included in other short term investments to 
provide for cash flow requirements. (Refer to note 16) 
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2009 


2008 

7. VAT 

R 


R 


VAT control (SARS) 8 624 062 10 793 354 


VAT is payable on the payments basis. Once payment is received from debtors or made to creditors the 
amount becomes payable/claimable 


Biological assets: Livestock 

R 

R 

Carrying amounts and numbers of dairy livestock at 30 June 

Values 


Values 

Cows in production 

408 000 


300 000 

Cows not in production 

222 000 


168 000 

Heifers at market-related values 

261 500 


116 600 

Calves at market-related values 

18 100 


24 250 


909 600 


608 850 





Number 


Number 

Cows in production 

51 


60 

Cows not in production 

44 


48 

Heifers 

55 


53 

Calves 

18 


20 


168 


181 


Cows are adult animals, while heifers are young animals not in production. Calves are young born animals. 


Reconciliation of carrying amounts and stock numbers 

Values 


Values 

Carrying amount at beginning of 
year 

608 850 


907 500 

Fair value and stock adjustments 

300 750 


-298 650 

Carrying amount at end of year 

909 600 


608 850 





Number 


Number 

Number of livestock at beginning of year 

30 June 2009 


30 June 2008 

Increases due to calf births 

26 


56 

Decreases due to sales 

-11 


-19 

Decreases due to deaths and theft 

-28 


-65 

Other stock adjustments 

- 


- 

Carrying amount at end of year 

-13 


-28 


The value of the livestock is determined by an independed valuator and management is satisfied that the 
estimated value of the livestock to be fair. 

Biological assets: Maize 1 260 000 311 056 

Total 2 169 600 919 906 


The value of the maize was estimated by an independed valuator based on the condition of, and the estimated 
quantities of plants per hectare. Management is satisfied that the estimation was done on techniques 
commonly used for this produce and deemed to be fair. Unforeseen rain directly before the harvest impacted 
negatively on the grading of the maize harvested and caused the actual harvest to be R1 78,000 less than the 
estimated value. 

Elandsfontein Farm 

The municipality is engaged in farming operations on the farm Elandsfontein 277 IQ in the Randfontein Local 
Municipality area. The farming operations include dairy farming and maize crop growing. The farm was 
purchased by the municipality with Land Affairs donating the purchase price. The intention of the donation 
was for the farm to be operated in terms of the Land Affairs Commonage Policy to be adopted as policy by the 
Council. 
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10. INVESTMENTS 

2009 


2008 


R 


R 


Unlisted investments 


Financial instruments 

Stanlib- Zero Coupon Bond Investment: 

Opening balance 7 440 001 6 972 146 

Investing activities 565 593 467 855 

8 005 594 7 440 001 


The net realisable value is R 8,005,594.00 The investment is encumbered in favour of DBSA (note 2). 
1 1 . LONG-TERM RECEIVABLES 


Stand loans 

147 943 

163 218 

Bursary loans 

-1 501 

736 668 

Wiring loans 

19 172 

21 402 

Housing loans 

4 297 980 

5 433 017 


4 463 594 

6 354 305 

Less: Credit balances transferred to creditors 

13 129 

100 758 


4 476 723 

6 455 063 

Less: Provision for bad debts 

-4 476 723 

-6 455 063 

Total 

- 

- 


Stand Loans 

Stand loans: these were loans made to individuals to assist with the purchase of stands. Since the introduction 

of the MFMA on 1 July 2004 this practice was terminated. The balance is considered 

irrecoverable. 


Bursary and wiring loans 

These loans consist of loans granted in terms of specific policies. In terms of the MFMA this practice is 
disallowed. The balance is considered irrecoverable. 


Housing loans 

These loans are not expected to be recovered and are being investigated in terms of the RETRO Scheme of 
Provincial Housing Department with the possibility of being written-off 

12. INVENTORY 


Consumables stores - at cost 

4 594 854 

3 374 142 

Emergency maintenance stock 

962 673 

314 854 

Unsold water 

98 327 

88 632 

Material and consumables 

5 655 854 

3 777 628 

Stands held for sale 

- 

32 794 601 

Total Inventory 

5 655 854 

36 572 229 


Resulting from the implementation of GRAP all saleable land previously classified as inventory is now re- 
classified as investment assets due to the moratorium on selling of stands not lifted by Council. The value was 
calculated using the size of the stand and the approved valuation as set out in Council resolution 1.10 of 22 
February 1995. 
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13. CONSUMER DEBTORS 

Gross 


Provision for 


Net 


balances 


bad debts 


balances 


As at 30 June 2008 R R R 


Rates 46 379 786 42 653 072 3 726 714 


Services 67 529 501 52 918 641 14 610 860 


- Electricity 

15 776 887 


9 653 343 


6 123 544 

- Water 

34 623 863 


30 037 313 


4 586 550 

- Sewerage 

8 094 441 


6 354 190 


1 740 251 

- Refuse 

9 034 310 


6 873 795 


2 160 515 


Other 

118 003 597 

102 403 109 

15 600 488 

Housing rentals 

4 071 598 


3 527 197 


544 401 

Indigents 

57 170 579 


53 056 991 


4 113 588 

Other 

56 761 420 


45 818 921 


10 942 499 


Total 231 91 2 884 197 974 822 33 938 062 


As at 30 June 2009 

Rates 53 743 724 47 687 638 6 056 086 


Services 70 147 337 53 247 141 16 900 196 


- Electricity 

20 028 077 


14 519 948 


5 508 129 

- Water 

33 419 990 


26 681 501 


6 738 489 

- Sewerage 

8 096 218 


6 241 781 


1 854 437 

- Refuse 

8 603 052 


5 803 911 


2 799 141 

Other 

126 394 874 

121 710 379 

4 684 495 

Indigents and other debtors 

63 721 801 


63 721 801 


- 

Other levies 

62 673 073 


57 988 578 


4 684 495 

Total 

250 285 935 

222 645 158 

27 640 777 



2009 


2008 

Rates: ageing and gross balance 

R 


R 


Current (0 - 30 days) 
31 - 60 days 
61 - 90 days 
91 - 120 days 
121 -365 days 
+ 365 Days 
Total 


8 640 248 2 494 803 

1 652 873 441 677 

1 489 781 464 915 

1 381 332 325 318 

1 348 292 349 756 

39 231 198 42 303 316 

53 743 724 46 379 785 


( Electricity , water , sewerage and refuse): ageing of gross balances 

Current (0 - 30 days) 

31 - 60 days 
61 - 90 days 
91-120 days 
121 -365 days 
+ 365 Days 
Total 


9 354 797 7 625 854 

2 290 231 3 104 570 

2 249 373 2 080 905 

1 877 376 1 799 531 

1 809 358 2 204 899 

52 566 202 50 713 743 

70 147 337 67 529 502 


Debtors: other levies 
Hand-overs 

Indigents parked amounts 
Two-room houses 
Hand-over attorneys 

Total 


61 330 581 
2 862 
60 140 065 
1 342 492 
3 578 874 
126 394 874 


59 490 526 
2 862 
55 264 816 
1 342 492 
1 902 901 
118 003 597 


Amounts received in advance in respect of consumer debtors induced in 

creditors 9 224 793 7 352 941 
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14. OTHER DEBTORS 

2009 


2008 


R 


R 


15. 


Salary advance 

77 666 

- 

Government subsidy 

440 974 

3 490 465 

DBSA payment in advance 

1 026 705 

812 350 

SARS VAT claim 

266 009 

3 380 874 

Munimed continued members 

198 901 

212 642 

Sundry 

7 510 346 

6 762 343 


9 520 601 

14 658 674 

Less: Credit balances transferred to creditors 

814 856 

924 377 


10 335 457 

15 583 051 

Less: Provision for bad debts 

-8 912 988 

-7 055 936 


1 422 469 

8 527 115 

Reconciliation of the bad debt provision 

Balance at beginning of the year 

211 485 821 

191 545 667 

Contributions to provision 

30 711 010 

19 940 154 

Bad debts written off against provision 

-6 161 962 

- 

Reversal of provision 

- 

- 

Balance at end of year 

236 034 869 

211 485 821 

CALL INVESTMENTS 

Other deposits 

45 299 127 

33 194 974 

Analysed as follows: 

Unspent grants 

26 903 230 

16 552 014 

Capital Replacement Reserve 

2 407 555 

959 676 

Accumulated fund 

15 988 342 

12 484 749 


45 299 127 

29 996 439 
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16. BANK, CASH AND OVERDRAFT BALANCES 

The Randfontein Local Municipality has the following bank accounts: 


Current Account (Primary Bank Account) 


First National Bank - Randfontein 

2009 


2008 

Account no. 51261135194 

R 


R 


Cash book balance at beginning of year. "overdrawn 
Cash book balance at the end of year. " - "overdrawn 
Cash book balance at the end of year 

Bank statement balance at beginning of year - (overdrawn) 
Bank statement balance at end of year - (overdrawn) 

Current Account (Primary Bank Account) 

Nedbank Randfontein 
Account number 1454095334 

Cash book balance at beginning of year. "overdrawn 
Cash book balance at the end of year. " - "overdrawn 
Cash book balance at the end of year 

Bank statement balance at beginning of year - (overdrawn) 
Bank statement balance at end of year - (overdrawn) 

Current Account - Actaris 
First National Bank - Randfontein 
Account Number 62075452301 

Cash book balance at beginning of year 
Cash book balance at the end of year 

Bank statement balance at beginning of year 
Bank statement balance at end of year 

Current Account - Actaris 
Nedbank - Randfontein 
Account Number 1454095377 

Cash book balance at beginning of year 
Cash book balance at the end of year 

Bank statement balance at beginning of year 
Bank statement balance at end of year 

Current Account - Salaries 
First National Bank - Randfontein 
Account Number 62010341725 

Cash book balance at beginning of year - overdrawn 
Cash book balance at the end of year 
Less: Outstanding cheques included in creditors 
Cash book balance at the end of year - overdrawn 

Bank statement balance at beginning of year 
Bank statement balance at end of year 

Current Account - Salaries 
Nedbank - Randfontein 
Account Number 1454095393 

Cash book balance at beginning of year - overdrawn 

Cash book balance at the end of year 

Cash book balance at the end of year - overdrawn 

Bank statement balance at beginning of year 
Bank statement balance at end of year 


31 197 3 735 826 

47 505 31 197 

47 505 31 197 


5 024 010 


-705 836 

-8 424 906 -705 836 

-8 424 906 -705 836 


378 133 

4 231 943 378 133 


14 571 


14 671 


51 654 - 

1 1 1 779 51 654 


51 654 

385 591 51 654 


92 763 


92 763 


-46 553 

-16 932 -46 553 

-16 932 -46 553 


74 408 

46 861 74 408 
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16. BANK, CASH AND OVERDRAFT BALANCES (continued) 


Current Account - Grants 

First National Bank - Randfontein 

Account Number 62057264568 (Note 6) 

Cash book balance at beginning of year 
Cash book balance at the end of year 

Bank statement balance at beginning of year 
Bank statement balance at end of year 

Current Account - CFS Account 

Cash book balance at beginning of year 
Cash book balance at the end of year 

Bank statement balance at beginning of year 
Bank statement balance at end of year 

Current Account - Moving Violation 
First National Bank - Randfontein 
Account Number 620313167017 

Cash book balance at beginning of year 
Cash book balance at the end of year 

Bank statement balance at beginning of year 
Bank statement balance at end of year 

Current Account - Elandsfontein Farm 
First National Bank - Randfontein 
Account Number 62103440038 

Cash book balance at beginning of year 
Cash book balance at the end of year 

Bank statement balance at beginning of year 
Bank statement balance at end of year 

Current Account - Grants 
Nedbank - Randfontein 
Account Number 1454095407 


2009 

R 


2008 

R 


10 962 657 

- 

- 

_ 

10 962 657 

_ 

_ 


- 

302 

- 

- 

_ 

1 602 

_ 

_ 


- 

105 388 

- 

- 

_ 

105 388 

_ 

_ 


- 

5 664 

- 

- 

_ 

5 664 

_ 

_ 


Cash book balance at beginning of year - overdrawn 

Cash book balance at the end of year 

Cash book balance at the end of year - overdrawn 

Bank statement balance at beginning of year 
Bank statement balance at end of year 

Current Account - Special projects 
Nedbank - Randfontein 
Account Number 1454095385 

Cash book balance at beginning of year - overdrawn 
Cash book balance at the end of year 
Less: Outstanding cheques included in creditors 
Cash book balance at the end of year - overdrawn 

Bank statement balance at beginning of year 
Bank statement balance at end of year 


15 234 941 

- 

10 161 364 

15 234 941 

10 161 364 

15 234 941 

15 234 941 


10 161 364 

15 234 941 


363 726 

- 

- 

363 726 

429 489 

- 

429 489 

363 726 

363 726 


429 489 

363 726 


78 


CHAPTER 6 - AUDITED FINANCIAL STATEMENTS 


16. BANK, CASH AND OVERDRAFT BALANCES (continued) 


Current Account - Traffic 

2009 


2008 

Nedbank - Randfontein 

R 


R 


Account Number 1454098058 


Cash book balance at beginning of year - overdrawn 3 103 083 

Cash book balance at the end of year 3 183 868 3 103 083 

Cash book balance at the end of year - overdrawn 3 183 868 3 103 083 


Bank statement balance at beginning of year 3 103 083 

Bank statement balance at end of year 2 717 687 3 103 083 

Current Account - Elandsfontein Farm 
Nedbank - Randfontein 
Account Number 1454098031 


Cash book balance at beginning of year - overdrawn 

Cash book balance at the end of year 54 869 

Cash book balance at the end of year - overdrawn 54 869 


Bank statement balance at beginning of year 
Bank statement balance at end of year 

Totals all accounts 

Total cash book balance - overdraft 
Petty cash and cash floats 


54 869 

- 

5 547 036 

18 032 212 

2 656 

7 476 

5 549 692 

18 039 688 



2009 


2008 

17. PROPERTY RATES 

R 


R 

Assessment rates levied 

91 520 982 

84 137 384 

Rebates allowed 

-24 551 250 

-25 252 596 

Indigent subsidies 

-6 124 388 

-5 652 366 


60 845 344 

53 232 422 

Valuations 

R ,000 

R ,000 

Residential 

344 524 

346 947 

Commercial 

101 739 

103 337 

State 

17 018 

18 723 

Other 

93 252 

92 834 

Exempt 

97 481 

90 217 

Total property valuations 

654 014 

652 058 


18. SERVICE CHARGES 


Sale of electricity 

147 133 898 

125 425 993 

Sale of water 

49 450 474 

43 770 953 

Refuse removal 

15 880 577 

14 360 541 

Sewerage and sanitation charges 

15 167 470 

14 037 070 

Other services 

788 751 

1 389 612 

Service charges levied 

228 421 170 

198 984 169 

Indigent subsidies 

-12 536 955 

-10 320 922 

Total service charges revenue 

215 884 215 

188 663 247 
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19. 


RANDFONTEIN LOCAL MUNICIPALITY 
Notes to the financial statements for the year ended 30 June 2009 


GOVERNMENT GRANTS AND SUBSIDIES 

2009 


2008 


R 


R 

Equitable share 

47 546 902 


36 765 248 

Operating grants WRDM 

5 000 


3 000 

Provincial Health subsidies 

5 743 066 


7 992 452 

Training Subsidies 

441 122 


344 623 

Department of Mineral & Energy 

- 


62 250 

MIG Grant 

34 910 047 


6 452 771 

Public Transport & Works 

- 


129 811 

Sport, Recreation, Arts & Culture 

1 006 127 


1 242 671 

Financial Management Grant 

National Department (19.6 and 

782 439 


1 319 754 

19.10) 

841 045 


409 618 

West Rand District Municipality 

262 467 


910 880 

Aids grant 

1 076 206 


896 781 

Performance management 

1 521 000 



Provincial department 

5 771 093 


1 691 231 

Other operating grants 

170 000 



Total Government grants and subsidies 

100 076 514 


58 221 090 

Donations 



31 000 

Public contributions 

2 981 232 


27 486 567 


103 057 746 


85 738 657 

19.1 Equitable share 




In terms of government policy, this grant is used to subsidise the provision of basic services to indigent 
community members. All registered indigents receive a maximum monthly subsidy of R169 (2008 - R152) 
funded from this grant in respect of services rendered. In addition all property owners registered as indigents 

are fully subsidised in respect of rates. 




19.2 Provincial Health Subsidies 

Balance unspent at beginning of the year 




Current year receipts 

5 743 066 


6 390 930 

Amount receivable included in debtors 



1 601 522 

Conditions met - transferred to revenue 

-5 743 066 


-7 992 452 

Conditions still to be met-transferred to liabilities 

. 


. 

The Municipality renders health services on behalf of the Provincial Government and is refunded 
approximately 43% of total expenditure incurred. This grant has been used exclusively to fund clinic services 
(included in the public health vote in appendix D). The conditions of the grant have been met. An amount of R 

1,601,522.00 was not received as at 30 June 2008. 




19.3 Department of Mineral & Energy 

Balance unspent at beginning of the year 

577 735 


639 984 

Conditions met - transferred to revenue 

- 


-62 249 

Conditions still to be met transferred to liabilities (see note 6) 

577 735 


577 735 


The grant received is for the electrification of Mohlakeng extensions 7 and 8. 


19.4 Capacity building 

Balance unspent at beginning of the year 

Current year receipts 

Conditions met - transferred to revenue 

Conditions still to be met - transferred to liabilities (see note 6) 


261 488 


261 488 


261 488 


261 488 


This grant is for water, sewer and electrical infrastructure. 
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19. GOVERNMENT GRANTS AND SUBSIDIES (continued) 


19.5 MIG Grant 

Balance unspent at beginning of the year 
Current year receipts 
Conditions met - transferred to revenue 
Other transfers 

Conditions still to be met - transferred to liabilities (see note 6) 


2009 


2008 

R 


R 


11 714 533 
30 610 678 
-34 910 047 

7 415 164 


7 159 263 

10 904 112 
-6 452 771 

103 929 

11 714 533 


This grant was utilised for the construction of infrastructure assets (roads, water and sewerage) and upgrading 
of hostels. 


19.6 Department of Water Affairs 

Balance unspent at beginning of the year 

Current year receipts 

Conditions met - transferred to revenue 

Conditions still to be met - transferred to liabilities (see note 6) 


591 842 


135 842 
456 000 


591 842 


591 842 


This grant will be utilised for the water services delivery plan of Randfontein. 


19.7 Department of Public Transport & Works 

Balance unspent at beginning of the year 
Other transfers 

Conditions met - transferred to revenue 

Conditions still to be met - transferred to liabilities (see note 6) 


129811 

-129811 


Monies received were for the upgrading of the Ramosa Community Hall. 

19.8 Department of Sport, Recreation, Arts & Culture 

Balance unspent at beginning of the year 
Current year receipts 
Other transfers 

Conditions met - transferred to revenue 

Conditions still to be met - transferred to liabilities (see note 6) 

Monies were received for sport facilities and libraries. 

19.9 Financial Management Grant 

Balance unspent at beginning of the year 

Current year receipts 

Conditions met - transferred to revenue 

Conditions still to be met - transferred to liabilities (see note 6) 


1 230 990 
1 591 000 

-1 006 127 


107 661 
2 366 000 

-1 242 671 


1 815 863 


1 230 990 


283 162 

500 000 
-782 439 


1 102 916 

500 000 
-1 319 754 


723 


283 162 


This grant is for payment of salaries, implementation of new financial systems and related expenditure. 


19.10 National Department 

Balance unspent at beginning of the year 
Current year receipts 
Other transfers 

Conditions met - transferred to revenue 

Conditions still to be met - transferred to liabilities (see note 6) 

This grant was for electrification, roads and operating expenses. 

19.11 West Rand District Municipality 

Balance unspent at beginning of the year 
Current year receipts 
Other transfers 

Conditions met - transferred to revenue 

Conditions still to be met - transferred to liabilities (see note 6) 


3 173 688 
735 000 

-841 045 


3 216 306 
367 000 

-409 618 


3 067 643 


3 173 688 


2 372 772 
10 000 

-262 467 


1 608 322 
1 675 330 

-910 880 


2 120 305 


2 372 772 


Grants were received for upgrading of the Ya-Rona clinic and bulk water supply. 
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19. GOVERNMENT GRANTS AND SUBSIDIES (continued) 


2009 


2008 

R 


R 


19.12 Aids Grant 


Balance unspent at beginning of the year 

712 913 

647 174 

Current year receipts 

756 000 

961 050 

Other transfers 

- 

1 470 

Conditions met - transferred to revenue 

-1 076 206 

-896 781 

Conditions still to be met - transferred to liabilities (see note 6) 

392 707 

712 913 

This grant was used to finance HIV/Aids campaigns and assets related to 

this campaign. 


19.13 Provincial Grants 



Balance unspent at beginning of the year 

1 793 681 

784 912 

Current year receipts 

8 095 799 

2 700 000 

Conditions met - transferred to revenue 

-5 771 093 

-1 691 231 

Conditions still to be met - transferred to liabilities (see note 6) 

4 118 387 

1 793 681 


An amount of R5, 340, 200 is for Elandsfontein Farm donated by the Department of Land Affairs. Grants were 
also received for Social Facilities and the multipurpose centre. 


Total unspent Government grants and subsidies (see note 6) 20 361 857 22 712 804 


19.14 Developers and public contributions 

Balance unspent at beginning of the year 
Current year receipts 
Donations (ESKOM) 

Conditions met - transferred to revenue 

Conditions still to be met - transferred to liabilities (see note 6) 


5 987 484 
3 535 123 

-2 981 232 

6 541 375 


758 334 
32 715 717 

-27 486 567 

5 987 484 




2009 


2008 

20. 

OTHER INCOME 

R 


R 


20.1 Agency fees 


Department of Transport 6 807 634 6 810 447 


Council receives an administration fee of 20% from the Department of Transport for the collection of motor 
vehicle licenses. 

20.2 Other income 


Administration charges levied 
Other income 

Connections and reconnections 
Unclaimed monies 
Cemetery fees 
Building plan fees 
Farm income 
New connections 


1 284 565 

372 589 

1 511 703 

2 073 235 

459 831 

919 995 

- 

782 156 

647 684 

542 075 

640 464 

1 157 152 

2 470 533 

1 026 765 

911 999 

830 825 


7 926 779 7 704 792 
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2009 


2008 

R 


R 


21 . EMPLOYEE-RELATED COSTS 


Employee related costs: salaries and wages 

75 420 303 

63 999 173 

Contributions for UIF, pension and medical aid 

19 869 238 

16 438 212 

Travel, motor car, subsistence and other allowances 

4 095 605 

3 893 729 

Housing benefits and allowances 

1 632 094 

1 586 322 

Overtime payments 

6 477 466 

5 966 344 

Performance bonus and bonuses 

5 931 713 

4 529 096 

Leave payments 

5 670 957 

4 370 598 

Training 

519 656 

848 136 

Total employee-related costs 

119 617 032 

101 631 610 

Remuneration of the Municipal Manager 

Annual remuneration 

315 945 

614 529 

Traveling allowance 

58 800 

117 600 

UIF and Skills Levy contributions 

5 009 

6 753 

Performance bonuses 

38 290 

- 

Total 

418 044 

738 882 


The Municipal Manager resigned on 31 December 2008 


Remuneration of the Chief Financial Officer 

Annual remuneration 614 523 613 284 

Travelling allowance 120 000 68 000 

Other allowances 6 240 3 040 

UIF and Skills Levy contributions 9 237 1 438 

Performance bonuses 1 

Total 750 000 685 762 


Remuneration of Individual Executive Directors 
30 June 2009 


Social 


Technical 

Services 


Services 


Annual remuneration 
Travelling allowance 
UIF and Skills Levy contributions 
Performance bonuses 

Total 


254 333 262 500 

63 000 50 000 

4 877 4 198 


322 210 316 698 


Remuneration of Individual Executive Directors 
30 June 2008 

Annual Remuneration 
Travelling allowance 
UIF and Skills Levy contributions 
Performance bonuses 

Total 


Social 


Technical 

Services 


Services 


424 745 449 671 

44 000 60 000 

4 011 4 432 


472 756 514 103 


Remuneration of Individual Executive Directors 

Corporate 


Development 

30 June 2009 

Services 


Planning 

Annual remuneration 

444 112 


525 073 

Travelling allowance 

90 000 


50 000 

UIF and Skills Levy contributions 

Performance bonuses 

6 296 


8 737 

Total 

540 408 


583 810 


83 




CHAPTER 6 - AUDITED FINANCIAL STATEMENTS 


21 . EMPLOYEE-RELATED COSTS (continued) 

Remuneration of Individual Executive Directors 
30 June 2008 

Annual remuneration 
Travelling allowance 
UIF and Skills Levy contributions 
Performance bonuses 

Total 

Remuneration of Individual Executive Directors 
30 June 2009 


2009 

R 


2008 

R 



Corporate 

Services 


Development 

Planning 


460 000 404 243 

7 280 6 240 

4 673 


471 953 410 483 


Licensing and traffic 


Annual remuneration 382 878 

Travelling allowance 80 000 

UIF and Skills Levy contributions 7 485 

Performance bonuses 35 000 

Total 505 363 


22. REMUNERATION OF COUNCILLORS 


Executive Mayor 

383 918 

377 830 

Speaker 

307 134 

303 074 

Mayoral Committee 

2 462 485 

1 990 697 

Ordinary members 

3 108 893 

3 151 024 

Travelling 

2 060 097 

1 766 537 

Other Allowances 

747 132 

364 228 

Total Councillors remuneration 

9 069 659 

7 953 390 


In-kind benefits 


The Executive Mayor, Speaker and Mayoral Committee are full-time members. Each is provided with an office 
and secretarial support at the cost of the council. The Municipality provides the Executive Mayor with a full- 
time body guard. 


The Executive Mayor is provided with a Council vehicle for official use. 



2009 


2008 

INTEREST PAID 

R 


R 

Long term liabilities 

4 111 019 

3 327 547 

Creditors 

43 721 

817 945 

Bank overdrafts 

- 

1 260 030 

Total interest on external borrowings 

4 154 740 

5 405 522 


24. BULK PURCHASES 


Electricity 

102 304 472 

74 003 218 

Water 

29 032 905 

26 563 906 

Total bulk purchases 

131 337 377 

100 567 124 

GRANTS AND SUBSIDIES 

Grants paid to SPCA 

250 000 

200 000 
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RANDFONTEIN LOCAL MUNICIPALITY 
Notes to the financial statements for the year ended 30 June 2009 


26. CORRECTION OF ERROR 

The following adjustments were made to the comparative amounts due to accounting errors 

The statement of financial performance was adjusted as follows: 

Profit/(deficit) for the year 

Surplus/(deficit) for the year previously reported 

33 561 389 

Corrections 


Interest received not accrued 

329 331 

Other income overstated 

-76 089 

Accrual for disposal of assets not done 

386 845 

Provision for performance bonuses 

-673 120 

Depreciation adjusted for assets funded from finance leases 

-2 725 673 

Repairs and maintenance adjusted for assets funded from finance leases 

-4 255 444 

Contracted services adjusted for lease payment previously included 

8 726 202 

Accrual for interest paid not recorded 

-74 040 

Restated surplus/(deficit) for the 


year 

35 199 401 

The statement of financial performance was adjusted for 30 June 2008 with the amounts indicated above and 

differ from the published set for the financial year ended 30 June 2008. 


The statement of financial position was adjusted as follows: 

Property, plant and equipment 

Previously reported 

225 693 102 

Assets found previously not on asset register 


Leased assets now recorded in asset register 

12 164 323 

Asset value restated 

237 857 425 

The comparative figures on the Statement of financial position and appendixes B and C were adjusted with the 

above amounts and differ from the published figures for the financial year ended 30 June 2008 


Property, plant and equipment (biological assets) 

Previously reported 

608 850 

Maize harvest estimate not recorded 

311 058 

Asset value restated 

919 908 

Lease liabilities 

Previously reported as long term liabilities 

15 675 419 

Leases now accounted for 

8 018 210 

Long term liabilities restated 

23 693 629 

Lease liabilities (short-term portion) 

Previously reported as long-term liabilities 

668 970 

Leases now accounted for 

4 660 611 

Long term liabilities restated 

5 329 581 

Funds and reserves 

Previously reported 

237 043 960 

Adjustment to PPE 

-12 164 323 

Adjustment to biological assets 

-311 058 

Adjustment to leases 

12 678 821 

Adjustment to provisions 

1 506 715 

Adjustments to creditors and VAT 

943 007 

Adjustment to debtors 

-1 500 253 

Adjustment to cash and bank 

-330 000 

Opening balance adjustment 

35 237 

Changes to statement of financial performance 

1 638 012 

Fund value restated 

239 540 118 
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26. CORRECTION OF ERROR (continued) 


Provisions 

Previously reported 

10 830 752 

Provision for performance bonuses & Rehabilitation of landfill site added 

1 506 715 

Fund value restated 

12 337 467 

Unspent grants 

Previously reported 

24 136 857 

Grants utilised now recorded 

-1 424 055 

Unspent grants restated 

22 712 802 

Creditors and VAT 

Previously reported 

44 615416 

Corrections to Vat not claimed 

-943 007 

VAT and creditors restated 

43 672 409 

Debtors 

Previously reported 

7 026 861 

Incorrect provisions for receivables adjusted 

1 500 253 

Debtors now restated 

8 527 114 

Cash and bank (Call Accounts) 

Previously reported 

32 864 974 

Correction of accrual at yearend 

330 000 

Call accounts restated 

33 194 974 


CASH GENERATED BY OPERATIONS 

2009 

R 


2008 

R 

Surplus/(deficit) for the year 

18 318 789 


33 561 389 

Adjustment for: 

Correction of error 

597 631 


88 628 

Depreciation 

14 722 203 


6 127 507 

Gain on disposal of property, plant and 
equipment 

-139 612 


-128 655 

Interest paid 

4 154 739 


4219 517 

Investment income 

-7 231 983 


-16 007 395 

Carrying value of disposals (included in gain on disposal of PPE) 

26 


- 

Operating surplus before working 
capital changes: 

30 421 793 


27 860 991 

Decrease/(increase) in Inventories 

-1 879 934 


-1 171 104 

(lncrease)/decrease in Debtors 

6 297 285 


707 936 

(lncrease)/decrease in other Debtors 

7 104 645 


-5 647 808 

(Decrease)/increase in conditional grants 
and receipts 

-1 797 056 


13 572 327 

Increase in provisions 

3 812 544 


2 204 056 

lncrease/(decrease) in creditors 

18 464 527 


4 943 672 

lncrease/(decrease) in VAT 

-2 169 292 


1 248 206 

Cash generated by/(utilised in) 
operations 

60 254 512 


43 718 276 

CASH AND CASH EQUIVALENTS 

Cash and cash equivalents included in the cash flow statements comprise the following statements of amount 

indication financial position: 

Bank balances 

5 547 036 


18 032 213 

Short term investments 

45 299 127 


32 864 974 

Petty cash 

2 656 


7 475 

Total cash and cash equivalent 

50 848 819 


50 904 662 


86 


CHAPTER 6 - AUDITED FINANCIAL STATEMENTS 


29. ADDITIONAL DISCLOSURE IN TERMS OF THE MUNICIPAL FINANCE MANAGEMENT ACT 


29.1 Contributions to organised local government 

2009 

R 


2008 

R 

Opening balance 



-10 439 

Council subscriptions 

525 156 


490 056 

Amount paid - current year (C00084) 

-525 156 


-479 617 

Balance unpaid (included in creditors) 

- 


- 

29.2 Audit fees 

Opening balance 

302 920 


226 586 

Current year audit fees 

2 486 162 


1 382 831 

Amount paid - current year C00238 

-2 650 859 


-1 306 497 


138 223 


302 920 


29.3 VAT 

VAT input and VAT output are shown in note 7. All VAT returns have been submitted throughout the year. 


29.4 PAYE AND U IF 

Opening balance 

Current year payroll deductions and contributions 
Amount paid - current year 

Balance unpaid (included in creditors) 


2 582 2 582 

14 595 644 12 371 252 

-14 595 644 -12 371 252 

2 582 2 582 


The balance represents PAYE and UIF contributions deducted from employees in the June 2008 payroll as well 
as Council's contributions to UIF. These amounts were paid during July 2008. 


29.5 Pension and medical aid deductions 


Opening balance 

- 

- 

Current year payroll deductions and Council contributions 

24 218 480 

24 144 019 

Amount paid - current year 

-24 218 480 

-24 144 019 

Balance unpaid (included in creditors) 

- 

- 

29.6 Skills development levies 

Opening balance 

- 

- 

Current year payroll deductions and Council contributions 

856 748 

740 581 

Amount paid - current year 

-856 748 

-740 581 

Balance unpaid (included in creditors) 

■ 

■ 


29.7 Councillors' arrears consumer accounts 


30 June 2009 


Ntsepo Xolisa 

473 


473 

Norton JYW 

548 


548 

Mananiso Thomas 

1188 


1 188 

Total Councillor arrear consumer accounts 

2 209 

0 

2 209 

30 June 2008 




Norton JYW 

506 


506 

Total Councillor arrear consumer accounts 

506 

- 

506 


More than 90 
days 


Total 


Less than 90 
days 
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30. CAPITAL COMMITMENTS 

Commitments in respect of capital expenditure : 

- Approve and contracted for 
Infrastructure 
Community 

Other 

- Approved but not yet contracted 
for 

Infrastructure 

Community 

Total 


2009 

R 


2008 

R 

51 258 138 

15 870 410 

45 560 113 


9 370 410 

5 698 025 


- 

0 


6 500 000 


51 258 138 15 870 410 


This expenditure will be financed from : 

- Own funding 

- Capacity building grants 

- Provincial grants 

- Government grants (MIG) 

- Developers' contribution 


4 529 114 

5 698 025 

41 030 999 9 370 410 

- 6 500 000 

51 258 138 15 870 410 


31 . RETIREMENT BENEFITS INFORMATION 

Council does not have its own retirement benefit scheme. Council contributes to the following pension and 
provident funds: 


- Local Government pension fund 

- SALA Pension Fund 

- Joint Municipal Pension Fund 

- Municipal Gratuity Fund 

- Municipal Employees Pension Fund 


1 426 262 1 261 476 

1 921 590 1 358 877 

394 271 215 391 

1 1 724 629 6 776 954 

1 998 303 667 667 

17 465 055 10 280 365 
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2009 


2008 

32 CONTINGENT LIABILITY 

R 


R 


Housing loans 216 719 216 719 


32.1 The council has issued guarantees on behalf of employees who could not obtain housing loans from financial 
institutions. Repayments on mortgage bonds are deducted monthly to reduce the exposure of Council to losses. 


32.2 A claim by Homelake Motors was lodged against Council due to the project undertaken by Council, which 
according to the claimant resulted in a loss of income to his business. The process of the litigation will have to be 
finalised and the amount be verified. An arbitrator must still be appointed to finalise the case. The amount of the claim, if 
any will be determined during the arbitration process. 

32.3 A possible claim by H Kluyts for the amount of R25,606.00 against Council for damages to a vehicle as a result of 
traffic signs that were not properly marked. 

32.4 A claim by Mrs Marina Nolte against the Randfontein Local Municipality for injuries sustained in June 2004. A 
damages claim amounting to R1 ,200,000.00 was lodged. 

32.5 A claim by Mrs A S Luthers for constructive dismissal. Applicant claims salary discrepancy as reason for 
resignation. Claim estimate R30,000.00. 

32.6 A claim by Molly Mpshe and others for unfair labour practice in respect of salary discrepancies for the estimated 
amount of R145,000.00. 

32.7 An amount of R97 844 in respect of a claim by Yebo Gogo motors for storage. A Council vehicle is held as security 
for the amount. The matter will be settled in court. 

32.8 A claim by Mr Chacha for unfair dismissal. Applicant was dismissed for absenteeism. Matter is for arbitration. 
Estimated claim R20,000.00. 

32.9 A claim by T M Security against the security bid for an amount of R4, 682, 91 3.00. 

32.10 A claim by R J Panel beaters against the municipality for an amount of R31 ,831 .00 for services rendered. The 
matter is disputed by the Municipality and will be settled in court. 

32.1 1 A claim by Victor Mokhine for unfair dismissal. Estimated claim R70,000.00. 

32.12 A claim by Mr M J Moeketsi for unfair dismissal. Estimated cost of claim R21 5,000.00. 

32.13 A claim by Aranda Textile for loss of income to the amount of R61 2,51 3.00 due to power outages. 

32.14 A claim by Makadikwa against the Municipality for the amount of R50,000.00 for unfair dismissal. 

32.15 A claim for R 360 000 by a former employee, Mr C v an der Westhuizen, against the Municipality for use of 
external prosecutors, presiding and the interpretation of the collective agreement 

32.16 A claim for R6. 5-million by Mr Grobler against the Municipality for eviction application. 

32.17 A claim for R50,000.00 by Khumala and others for unfair dismissal. 

32.18 A claim by N F Tlali for unfair dismissal. Estimated claim R5,000.00. 

32.19 A claim by F Sekwale for unfair labour practice. Applicant claims that he performed duties of a ward liaison 
officer on level 4. Estimated amount of R500,000.00. 

32.20 A claim by P Modikwe and others in respect of mutual interest dispute. Applicant claims permanent employment 
benefits. Claim cannot be quantified. 

32.21 A claim by S E M Williams for the interpretation of collective agreement. Applicant claims permanent 
employment. Estimated cost of claim R50,000.00. 

32.22 A claim by C Sahlus and others for unfair labour practice. Applicant claims permanent employment. Estimated 
cost of claim R400,000.00. 

32.23 A claim by A S Luthers in respect of the interpretations of collective agreement. Applicant claims she should be 
placed on a higher level with commensurate salary. Estimated cost of claim R30,000.00. 
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32 CONTINGENT LIABILITY (continued) 

32.24 A claim by T G Mpompi in respect of the interpretation of collective agreement. Applicant claims he is a driver 
and performing general worker duties. Estimated cost of claim R75,000.00. 


32.25 A claim by Rakodi and others in respect of interpretation of collective agreement. Applicants claim that they were 
not considered for the position of sport facilitator (coordinator). Estimated cost of claim R250,000.00. 


32.26 A claim by P Sebeko in respect of unfair dismissal. Applicant claims reinstatement. The estimated cost of claim 
disciplinary action - R1 ,700,000.00 and compensations of R55,000.00. 

32.27 A claim by Mokhele in respect of the interpretation of collective agreement. Applicant was dismissed and feels 
that the sanction was unfair. Estimated cost of claim R1 40,000.00. 


32.28 A claim by E Mako in respect of interpretation of collective agreement. Applicant claims non-adherence to the 
placement policy of Council. Estimated cost of claim R520,000.00. 


32.29 A claim by M S Leeu in respect of cost order against Council in terms of arbitration. Estimated cost R2,500.00. 


32.30 A claim by E S Schoeman in respect of interpretation of collective agreement. Applicant claims an acting 
allowance of prosecutor at the Magistrates Court. Estimated cost of claim R500,000.00. 

32.31 A claim by P M Molete in respect of unfair dismissal. Council filed a review application at the labour court. 
Estimated cost of claim - R50,000.00. 

32.32 A claim by T Luthers for unfair dismissal. Arbitration award in favour of applicant. Retrospective reinstatement 
and back payment of salary for four years. Estimated cost of claim - R2, 500, 000. 00. 

32.33 A claim by L Marite for unfair dismissal. Arbitration award in favour of applicant. Retrospective reinstatement and 
back payment of salary for four years. Estimated cost of claim - R800,000.00. 

32.34 A claim by LT Mogapi in respect of interpretation of collective agreement. Applicant claims that he wants to be 
placed as manager in sport facilities and Council failed to adhered to placement policy. Estimated cost of claim - 
R290, 000.00. 


32.35 A claim by L Kgoleng in respect of interpretation of collective agreement. Applicant claims placement on a higher 
level with commensurate salary. Estimated cost of claim - R300,000.00. 


32.36 A claim by Lorette Grove in respect of third party injury. Estimated cost of claim R1 ,483.00. 

32.37 A claim by Gladys Mahobane in respect of personal injury resulting from roads and storm water construction 
activities. Estimated cost of claim - R34,300.00. 

32.38 A claim by Kingfisher outdoor products in respect of interest on incorrect billing. Estimated cost of claim - 
R149, 475.00. 
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RANDFONTEIN LOCAL MUNICIPALITY 
Notes to the financial statements for the year ended 30 June 2009 


33. CONTINGENT ASSETS 

To the best of my knowledge there were no contingent assets. 

34. UNAUTHORISED, IRREGULAR, FRUITLESS AND WASTEFUL EXPENDITURE DISALLOWED 

A contract was awarded for project management consulting for R370,885.34. The service provider submitted claims for 
R782,712.41 and R278,141.51 (total R1 ,060,853.00). The claims exceed the amount of the approved by R689,967.00. 
The amount of R689,967.00 is not authorised. Cleaning and grass cutting done prior to authorisation according to supply 
chain management procedures. Appointment was done unprocedurally. The transaction amount is R2,000.00. Cleansing 
of carpets at LED done prior to authorisation according to supply chain management procedures. Appointment was done 
unprocedurally. The transaction amount is R1,168.00. The appointment for emergency contractors for 20 days at a cost of 
R36,000.00. The procurement was done without authorisation. A report has been prepared for the Council to either 
condone or advise whether the amount should be recovered for the above. 

A contract of R1 521 784.86 was awarded to Tshawe infrastructure technologies for the design of the old age home. 
Actual expenditure to the amount of R3 047 666 was incurred. The contract was irregularly extended. This was 
established during the audit and will be reported to Council in the 2009/2010 financial year. 

35. RELATED PARTIES 

35.1) Related party relationships exist between the municipality and the following parties: 

Mayor, Speaker, Councillors, Municipal Manager and Section 57 Managers. 

35.2) Related party transactions 

During the year the municipality rendered services to the following related parties that are related to the municipality as 
indicated: 


30 June 2009 

Services rendered to related parties: 

Councillors 


Rates and services 
charges 


Other 


Total 

30 June 2009 


75 109 


75 109 


Municipal manger and Section 57 appointments 


30 June 2008 

Services rendered to related parties: 

Councillors 


12 711 

87 820 

- 

12 711 

87 820 

Rates and services 
charges 


Other 


Total 

30 June 2008 


55 690 


55 690 


Municipal manger and Section 57 appointments 


6 761 - 6 761 

62 451 - 62 451 


The rates, service and other charges are in accordance with approved tariffs that were advertised to the public. No bad 
debt expenses had been recognised. The amounts outstanding are unsecured and will be settled in cash. Consumer 
deposits were received from Councillors and Section 57 personnel. 


30 June 2009 

Services rendered by related parties: 

Councillors 


Total 

30 June 2009 


112 941 
112 941 


30 June 2008 


Services rendered by related parties: 

Councillors 

57 965 


Total 

30 June 2008 


57 965 


Sure Blake Travel is a travel agent owned by a Councillor. This is the only travel agency in Randfontein hence 
transactions were done with the related party. 


Services rendered by Sure Blakes Travel 131 749 57 965 

35.3) The compensation of key management personnel is set out in notes 23 

35.4) Related party loans 

Loans to senior management employees have not been permitted since 1 July 2004 
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36 EVENTS AFTER THE REPORTING DATE 


Management has identified a matter that may result in the financials been changed pertaining to biological assets, the 
details of which are contained in note 8 (page 26). 


37 KEY SOURCES OF ESTIMATION UNCERTAINTY AND JUDGMENTS 

The following areas involve a significant degree of estimation uncertainty: 

Useful lives and residual values of property, plant, and equipment 
Recoverable amounts of property, plant and equipment 

Provision for rehabilitation of landfill sites (discount rate used, number of years, amount of cash flows) 
Provision for doubtful debts 

Useful lives and residual values of property, plant, and equipment 


The following areas involved judgments, apart from those involving estimations disclosed above, that management has 
made in the process of applying the municipality's accounting policies and that have the most significant effect on the 
amounts recognised in the financial statements: 

Useful lives and residual values of property, plant, and equipment 
Provisions 

38 RISK MANAGEMENT 

38.1 Maximum credit risk exposure 

The following financial assets are exposed to credit risk : cash deposits, cash equivalents and trade debtors. The 
municipality only deposits cash with major banks with high quality credit standing and limits exposure to any one counter- 
party. Trade receivables comprise a widespread customer base. Management evaluates credit risk relating to customers 
on an ongoing basis. 

Financial assets exposed to credit risk at year end were as follows 


Current accounts 
Call accounts 

Trade and other receivables 

These balances represent the maximum exposure to credit risk. 

38.2 Liquidity risk 

The municipality’s risk to liquidity is a result of the funds available to cover future commitments. The municipality manages 
liquidity risk through an ongoing review of future commitments and credit facilities. 

Cash flow forecasts are prepared and adequate utilised borrowing facilities are monitored. 

The table below analyses the municipality’s financial liabilities into relevant maturity groupings based on the remaining 
period at the statement of financial position to the contractual maturity date. The amounts disclosed in the table are the 
contractual undiscounted cash flows. 


2009 | | 2008 

5 549 692 18 039 688 

45 299 127 33 194 974 

29 063 246 42 465 176 


2009 


Gross finance lease obligations 
Borrowings 

Trade and other payables 


Up to six months 


5 130 555 
1 800 000 
49 405 147 

56 335 702 


Up to one year 


10261 110 
3 600 000 
0 

13 861 110 


Later than one 
year and not 
later than five 
years 

7 997 172 
18 000 000 
0 

25 997 172 


2009 


Up to six months 


Up to one year 


Later than one 
year and not 
later than five 
years 


Gross finance lease obligations 

5 113 307 

10 226 614 

15 047 663 

Borrowings 

1 800 000 

3 600 000 

18 000 000 

Trade and other payables 

32 870 055 

0 

0 


39 783 362 

13 826 614 

33 047 663 


39 Interest rate risk 

At year end, financial instruments exposed to interest rate risk were as follows: 


- Call deposits 

- Long term annuity 


45 299 127 33 194 974 

8 005 594 7 440 001 


92 


CHAPTER 6 - AUDITED FINANCIAL STATEMENTS 


INDEX 

PAGE 

Appendix A: Schedule of external loans 

94 

Appendix B: Analysis of property, plant and equipment 

95 

Appendix C: Segmental analysis of property, plant and equipment 

96 

Appendix D: Segmental statement of financial performance 

97 

Appendix El: Actual versus budget - revenue and expenditure 

98 

Appendix E2: Actual versus budget - revenue and expenditure 

99 

Appendix F: Disclosure of grants 

100 


93 






CHAPTER 6 - APPENDIX A 


<d 

o 

o 

> CM 

t 

«!| 

z 0 


(/> 

re 

(/> 

c 

(0 


< 

o£ 
— 1 (0 
1 E 

UJ 0) 

tz x 

Z 0 

O *r 

LL O 
Q 0 

< -D 
O' 0 

o 

CO 



0 

o 

c 

0 

0 

CD 


o> 

o 

o 

CM 

CD 

O 

© 

CO 


■D 

0 


E 


0 

0 

~D 

0 


Ql 


c 

0 


~o 

0 

> 

0 

o 

0 

Of 


U) 

c 

” 

3 

~o 


0 

0 

O 

c 

0 

0 


CD 


CD 

o 

o 

CM 

CD 

© 

© 

CO 


U) 

c 


3 

"D 


~G 

O 

c 

0 

Q. 


a: 



a: 


01 


0 

.q 

0 


E 

0 

0 
■D 
0 

01 



O) 

00 

CM 

CO 

00 

N- 

CM 

CD 

CM 

CM 


o> 

T- 

CO 


CM 

O 

CD 

CO 

'sj- 

CO 

CD 

00 

1^ 

t — 


CO 


T — 

00 

CM 

CD 

CO 

O 

(D 

in 

(D 

M- 

1^ 

in 


't- ^ 


00 

00 

T — 

t — 

o 

o 

CM 

CM 

CD 

CD 

O 

O 

O 

O 

CO 

CO 


t- CM 
O O 
CM v- 


LO IT) 
LO LO 


CO 

z 

< 

o 


a 

LU 

H 

X 

LU 


< < 

CO CO 

4 — 4 — 

o o 

c c 

© CD CO 

5 c c 

O 0 0 

J E E 
>0.0. 
■- O O 

3 0 0 
C > > 
C 0 0 

< Q Q 


in 

N- 

CD 

00 

o 

CD 

CD 

CO 

CD 

CD 

in 

1^ 

CM 

in 

00 

CD 

T — 

M- 

CD 

1^ 

CD 

in 


© 

'sT 

T— 

CM 

CO 




CM 


00 CO CO 

CD 

T- 'sj- 

CD 

N CO ^ 

TT 

CO CO N 


CD ^J- Tj- 

00 

CM t- 00 

CD 

in 

CD 


O Tj- 


00 'nF 

CM 

in 

O 

CD 00 

00 

00 'sj- 

CO 

CD CM 

cd 


CO 

1 00 

O 

CM 

CD 

t— 

CD 

■*— 

CM 

t— 


CO 

T— 

CD 

CM 

CD 

1^ 

O 

cd 

CM 

cd 

CM 


CO 

z 

< 

O 


0 

0 


( r ) 
0 
o 

> 
L. 
0 

0 w 
O +-> 
■c 0 

M- 0 

< E 
0 0 
© > 
LL < 


DC 

LU 

X 

LU 

_l 

< 

I- 

o 


RANDF0NTEIN LOCAL MUNICIPALITY 
APPENDIX B 

Analysis of property, plant and equipment as at 30 June 2009 
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Budget 


O 

0 

9 769 465 

26 963 576 

6 540 000 

21 934 500 

65 207 541 
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0 

6 211 200 

20 200 000 

132 000 

160 405 

26 703 605 
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O 
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O 
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o 

o 

O 

in 

1 242 000 

1 613 004 

1 000 000 

0 

3 855 004 1 

o 

o 

o 

o 

LO 

| 000 09 

o o o 
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Carrying 

158 968 742 

CM 

00 

CO 

05 

CO 

in 

63 065 399 
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596 526 225 

129 776 732 

0 

557 464 848 

1 921 993 638 

CD 

h- 
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§ 

CM 

CD 

1^ 
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00 

h- 

CM 

16 433 083 

3 564 309 

64 162 684 

76 577 720 

7 795 099 

41 751 569 

6 526 247 

216 810 711 
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CM 

O 
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CD 
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CO 
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15 
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0 
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LO 
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113 566 176 

153 494 462 

15 788 964 

46 021 699 

13 878 668 

385 035 060 

391 870 

391 870 

41 046 838 

41 046 838 

4 693 976 

2 784 060 

142 360 

123 646 

4 325 826 

9 100 526 

0 

21 170 394 

185 109 

185 109 

3 065 638 

5 135 763 

13 122 618 

19 392 605 19 392 605 1 931 414 0 0 21 324 019 

3 695 754 792 


Disposals 

o 

o 

o o o o o o 

o 


o 

OOOOOOOO 

o 

o 


o 

-1 206 880 

-134 476 

-1 341 356 


o 


-1 341 356 


Revaluation 

94 102 676 

CD 

CD 

CM 

O 

o> 

156 124 985 

555 317 853 

216 218 147 

1 027 032 496 

222 451 380 

-2 685 857 

557 464 848 

2 731 923 852 

27 848 876 

CD 

00 

00 

''t 

00 

CM 

32 279 685 

6 270 955 

99 118 320 

114 301 919 

14 776 152 

40 100 542 

13 733 784 

320 581 357 


o 

25 992 398 

25 992 398 


o 




3 200 449 159 


Additions 

o 

o 

5 595 405 

21 543 616 

17 804 453 

1 150 004 

196 782 

46 290 260 


O 

50 000 

960 393 

7 683 150 

17 280 

8 710 823 

o 

o 

o 

o 

1 196 231 

497 159 

71 500 

658 803 

0 

CO 

o> 

CD 

CO 

CM 

CM 

o 

CO 

CO 

o 

CD 

00 

241 934 

664 016 

1 025 464 

59 364 791 


■o 

0) 

re 

w 

£ 

64 866 066 

CD 

CD 

o 

CD 

CD 

00 

CD 

2 707 150 

72 251 589 

28 288 400 

116 496 512 

39 337 046 

2 489 075 

261 569 772 


o 

1 209 143 

2 475 308 

13 487 463 

31 509 393 

1 012 812 

5 903 877 

144 884 

55 742 880 

391 870 

o 

h- 

00 

CO 

15 054 440 

o 

■*fr 

a 

o 

in 

3 497 745 

2 286 901 

142 360 

123 646 

5 461 206 

8 576 199 

0 

r- 

m 

o 

00 

00 

o 

o 

CM 

176 508 

00 

o 

m 

CD 

2 823 704 

4 471 747 

12 097 154 

437 282 198 


Restateme 

o 


0 

651 408 

-156 913 

-1 

0 

-117 346 

377 148 


o 

0 

0 

-15 648 

56 912 

198 583 

-72 296 

-755 738 

-588 188 

o 

o 

o 

o 

-236 945 

-4 105 

0 

0 

1 253 760 

-25 670 

0 

o 

o 

h- 

00 

o 

5 

00 

o> 

00 

2 823 704 

4 471 747 

12 097 154 

20 169 454 


Opening 

64 866 066 

CD 

CD 

O 

CD 

CD 

00 

CD 

2 707 150 

71 600 181 

28 445 313 

116 496 513 

39 337 046 

2 606 421 

■'t 

CM 

<£> 

CM 

o> 

5 

CM 


o 

1 209 143 

2 475 308 

13503 111 

31 452 481 

814 229 

5 976 173 

900 622 

56 331 067 

391 870 

o 

h- 

00 

CD 

CO 

15 054 440 

o 

in 

o 

in 

3 734 690 

2 291 006 

142 360 

123 646 

4 207 446 

8 601 869 

h- 

o 

o 

o> 

175 659 

05 

m 

CO 

in 

o o o 

o 

417 112 743 


Investment assets 

Undeveloped land 

Infrastructure 

Roads: Storm water drains 

Roads 

Sewerage mains and purification 

Electricity mains and distribution 

Water mains and distribution 

Security measures 

Infrastructure land 

Intangible assets 

Servitudes 

Community assets 

Parks and gardens 

Libraries 

Recreation grounds 

Community property 

Clinics 

Cemeteries 

Pedestrian facilities 

Heritage assets 

Paintings and art galleries 

Housing 

Social housing 

Other assets 

Office equipment 

Furniture and fittings 

Bins and containers 

Emergency equipment 

Motor vehicles 

Plant and equipment 

Leased assets 

Inventory items 

Small assets 

Leased assets 

Office equipment 

Motor vehicles 

Plant and equipment 
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RANDFONTEIN LOCAL MUNICIPALITY 
APPENDIX E2 

Actual versus budget (revenue and expenditure) for the year ended 30 June 2009 



Actual 

Budget 

Variance 

Variance 



2009 

2009 

2009 

2009 

Explanation of significant variances 


R 

R 

R 

% 


Investment assets 

Undeveloped land 









- 

- 

- 



Infrastructure 

Roads: storm water drains 







Roads 


5 595 405 

9 769 465 

4 174 060 

75 


Sewerage mains and purification 


21 543 616 

26 963 576 

5 419 960 

25 


Electricity mains and distribution 


17 804 453 

6 540 000 

(1 1 264 453) 

-63 


Water mains and distribution 


1 150 004 

21 934 500 

20 784 496 

1 807 


Security measures 


196 782 

- 

(196 782) 

-100 


Infrastructure land 


- 


- 





46 290 260 

65 207 541 

18 917 281 



Intangible assets 

Servitudes 











- 



Community assets 




- 



Parks and gardens 


50 000 


(50 000) 

-100 


Libraries 


- 


- 



Recreation grounds 


960 393 

6 211 200 

5 250 807 

547 


Community property 


7 683 150 

20 200 000 

12 516 850 

163 


Clinics 


- 

132 000 

132 000 



Cemeteries 


17 280 

160 405 

143 125 

828 


Pedestrian facilities 


- 


- 





8 710 823 , 

26 703 605 

, 17 992 782 



Heritage Assets 




- 



Paintings and art galleries 


- 


- 



Housing 







Social housing 


- 

5 000 000 

5 000 000 

0 


Other assets (movables) 

Office equipment 


1 196 231 

1 242 000 

45 769 

4 


Furniture and fittings 


497 159 

1 613 004 

1 115 845 

224 


Bins and containers 


0 


0 



Emergency equipment 


0 


0 



Motor vehicles 


71 500 


-71 500 

-100 


Plant and equipment 


658 803 

1 000 000 

341 197 

52 


Leased assets 


0 


0 

0 


Small assets 


176 508 

50 000 

-126 508 

-72 




2 600 201 

3 905 004 

1 304 803 











57 601 284 

100 816 150 

43 214 866 
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CHAPTER 6 - AUDITED FINANCIAL STATEMENTS 


Randfontein Local Municipality 

P. O Box 218 

Randfontein 

1760 

19 June 2009 

Reference: Communication No. 2 of 2009 


Dear Mr Ivan Mashigo, 

Communication of audit findings from the regularity audit and the audit of performance 
information of Randfontein Local Municipality for the year ended 2009-06-30 

In performing the audit of Randfontein Local Municipality for the financial year ended 2009-06-30, the 
matters as listed in the annexure came to our attention. We have included the root causes, risks and 
recommendations for your consideration. 

Required 

1 . An indication of your agreement with the facts stated in these findings. Should you disagree with the 
findings, please provide documentary evidence to the contrary for each finding, clearly indicating to 
which finding it relates. 

2. An indication of: 

a) Whether the recommendations made, will be implemented; or 

b) What alternative corrective action will be taken; and 

c) The name and position of the person who will be responsible for the corrective action; and 

d) The date by which it is anticipated to be completed. 

3. Should you agree with the finding but disagree with the identified root cause please indicate what you 
believe is the cause of the finding and the reason. 

4. For findings that affect an amount(s) disclosed in the financial statements, indications of whether a 
correcting journal entry will be processed or alternatively, should you deem the journal entry 
unnecessary, the reason for this conclusion. 

5. All comments/evidence should be provided to us within two working days of the date of this letter. 

6. The recommendations in this audit query are made by the audit team and are subject to change after 
due consideration of the management comments received as well as subsequent interventions by the 
manager. The comments submitted will be included in our management report. 

Yours sincerely 


Mpho Magolego 
Audit Manager 


Enquiries: 

Telephone: 

Fax: 

Email: 


Mpho Magolego 
(011) 703 7600 
(011) 703 7690 
mphomag@agsa.co.za 


Acknowledgement of receipt: 
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1. Non-compliance with Basic Conditions of Employment Act 

Criteria 

According to section 10(1) (b) of the Basic Conditions of Employment Act (BCEA), an employer may not 
require or permit an employee to work overtime of more than 10 hours a week. 

Audit finding 


Name 

Pay number 

Period 

Hours 

CJ Hattingh 

238 

19 Jan 2009-25 Jan 2009 

39.30 


This is over the limit in terms of the BCEA requirement that an employee work no more than 10 hours 
overtime per week. 

Root cause 

Monitoring and control environment 

This could be attributable to the lack of monitoring controls to ensure compliance with the BCEA. 
Furthermore, a draft overtime and stand-by policy exists, but has not been approved by council. It must also 
be noted that a policy and procedure on the management of employee costs does not exist to regulate the 
payment of such overtime. 

Risk 

Overtime work may not be pre-approved and staff may be working excessive overtime, which is not in terms 
of the BCEA and could result in the municipality incurring penalties. 

Recommendation 

Management should establish a policy and procedure regarding the management of employee costs and the 
payment of overtime. This policy should include matters dealing with pre-authorisation of overtime, the 
keeping of time records that should be signed by a supervisor of the employee working overtime, the 
reconciliation by the pay office of the time record and the authorisation, the processing, checking of the 
overtime amount on the draft payroll run as well as a check to ensure that overtime is within the limits as set 
by the BCEA. 

Management response 

Exceptional case. Plumber - lack of skills 


2. Control weaknesses in the payroll section 
Criteria 

Section 65(2)(a) of the MFMA requires the accounting officer to ensure that the municipality has and 
maintains an effective system of expenditure control, including procedures for the approval, authorisation, 
withdrawal and payment of funds. Further to this, the MFMA also requires that the municipality has and 
maintains effective, efficient and transparent systems of internal control. 

Audit finding 

No policy or procedure existed to manage employee costs and related internal control matters. The following 
weaknesses were identified: 

• No documented review was noted on change controls relating to employee information 

• No supervisory checks or authorisation are documented regarding amendments to the employee 
information 

• Leave forms are not duly completed and authorised 

• There is no segregation of duties amongst the payroll administrators. 

Root cause 

Control environment 
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Appropriate policies, procedures, techniques, and mechanisms do not exist with respect to each of the 
entity’s activities. 

Risk 

This exposes the municipality to the following risks: 

• Creation of ghost employees by the payroll administrators 

• Unauthorised changes to employee details, for example, unauthorised salary increases 

• Processing of inaccurate leave days; and 

• Employees paid incorrect amounts 

Recommendation 

A policy and procedure relating to employee cost management should be formulated, approved, 
implemented and communicated to all staff members affected. This should at least include details on the 
documentation, approval and authorization of change controls. Inspections should be performed by senior 
staff on accuracy and completeness of the data to be processed, authorisation of leave and the processing 
of leave. 

Management response 

Manager appointed in March. Reviews are now being done. 


3. No procedures in place to identify related parties 
Criteria 

IAS24 requires the municipality to identify and disclose related parties and related party transactions. 

Audit finding 

The municipality does not have policies and procedures in place to identify related parties and related party 
transactions 

Root cause 

Control environment 

The lack of approved and implemented policies and procedures relating to related parties. 

Risk 

The risk is non-compliance with applicable accounting standards (IAS 24) with regard to identification and 
disclosure of related parties and related parties transactions. 

Recommendation 

The municipality should have policies and procedures in place to identify related party transactions. An 
appropriate disclosure of the related parties and transactions should be made in the Annual Financial 
Statements. 

Management response 

Draft system description is place. 


4. Water Services Development Plan reports not submitted 

Criteria 

The Water Services Act, Section 18: 

"18. Reporting on implementation of development plan- 

(1) A water services authority must report on the implementation of its development plan during each 
financial year. 

(2) The report: 

a. Must be made within four months after the end of each financial year; and 
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b. Must be given to the Minister, the Minister for Provincial Affairs and Constitutional 

Development, the relevant Province and every organisation representing municipalities 
having jurisdiction in the area of the water services authority. 

(3) The water services authority must publicise a summary of its report. 

(4) A copy of the report and of its summary must be: 

a. Available for inspection at the offices of the water services authority; and 

b. Obtainable against payment of a nominal fee. 

Audit finding 

During the audit, it came to our attention that the Water Services Development Plan Reports have not been 
submitted. 

Root cause 

Monitoring and control and control environment 

There are no reviews of operations, processes and activities undertaken to ensure that they are in 
compliance with regulations, policies and procedures, or other requirements. 

Risk 

By not submitting reports, the progress of implementing the plan cannot be determined. 

Recommendation 

Management should ensure that the Water Services Development Plan is approved on time, to allow the 
responsible officials to compile a report and submit it within four months after the end of each financial year. 

Management response 

Updated. Submitted to service providers. 


5. Management accounts are not prepared on a monthly basis 

Criteria 

In terms of s98 (b) of the MFMA all accounts of the entity are to be reconciled each month. S7 1(1) 
additionally states that the accounting officer must submit in the prescribed format on the state of the 
municipality’s budget reflecting the particulars for that month and for the financial year up to the end. 

Management accounts are not prepared on a monthly basis in order to align the monthly actual income and 
expenditure to the budgeted income and expenditure 

Root cause 

Control environment 

Entity has not established and not monitored performance measures and indicators. Actual performance 
data are not continually compared against expected or planned goals and differences analysed. 

Risk 

Costs are not monitored as budgeted and not compared to the budget. This may result in over-spending. 

Recommendation 

Monthly management accounts should be prepared. The management account should highlight differences 
between actual spending and budgeted spending. All variances noted should be discussed by management 
and appropriate measures should be put in place in order to avoid similar situation in the following months. 

Management response 

Inspected by auditors 
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6. Expired contract not renewed 
Criteria 

MFMA 1 16(1) (iii) states that “A contract or agreement procured through the Supply Chain 
Management System of a Municipality must provide for a periodic review of the contract or agreement once 
every three years in the case of a contract or agreement for longer than three years". 

Audit finding 

During the audit, it came to our attention that a contract entered into between the Municipality and Collection 
& Financial Services (PTY) Ltd, on 1 January 2005 and expired on 31 December 2008, has not been 
renewed. Collection & Financial Services (PTY) Ltd is still providing the pre-paid meter services. 

Root cause 

Control activities 

Reviews of operations, processes and activities are are not undertaken to ensure that they are in compliance 
with regulations, policies and procedures, or other requirements. 

Risk 

Terms and conditions may not be adhered to by the supplier as there is no contract binding them on their 
responsibilities. 

Recommendation 

Management should periodically review contracts, to ensure that the contracts are still valid and up to date. 

Management response 

Gone out tender. Being evaluated. 


7. Section 71 reports submitted late to Treasury 
Criteria 

Section 71 of the MFMA states that: 

"The accounting officer of a municipality must by no later than 10 working days after the end of each month 
submit to the mayor of the municipality and the relevant provincial treasury a statement in the prescribed 
format on the state of the municipality's budget reflecting the following particulars for that month and for the 
financial year up to the end of that month: Actual Revenue per source, Actual Borrowings, Actual 
Expenditure, actual capital expenditure per vote, the amount of any allocations received" 

Audit finding 

During the audit, it came to our attention that the following reports were submitted late to the Treasury: 

1 . The report for November 2008 was submitted to the treasury on 15 December 2008(1 1 days after 
the end of the month) 

2. The report for January 2009 was submitted to the Treasury on 16 February 2009 (1 1 days after the 
end of the month). 

Root cause 

Control activities 

Information is unavailable on a timely basis to allow effective monitoring of events, activities, and 
transactions and to allow prompt reaction. 

Risk 

Non-compliance with Section 71 of MFMA may result in penalties and cut-off problems. 

Recommendation 

Management should ensure that all reports (including the Section 71) are submitted to the relevant 
stakeholders within the time limit. 

Management Response 

Agreed. 
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8. Municipality staff, except management, do not have contracts (note: housekeeping matter) 

Criteria 

Its good internal control practices for an entity to have contracts between itself and employees. 

Audit finding 

During the audit, it came to our attention that only management has documented contracts and that the rest 
of the staff sign only an appointment letter. 

Root cause 

Risk assessment: risk identification 

Risk identification activities consider certain human capital-related risks, such as the inability to provide 
succession planning and retain key personnel who can affect the ability of the entity or programme activity to 
function effectively, and the inadequacy of compensation and benefit programmes to keep the entity 
competitive with the private sector for labour. 

Risk 

There is a risk of ghost employees in the municipality and a risk that employees could leave the entity at any 
given time and the municipality would not have anything to hold these employees to. 

Recommendation 

Management should ensure that before an employee is officially appointed a contract should be signed. . 

Management response 

Director Corporate reviewing all contracts 


9. No policies and procedures for the major audit cycles 

Criteria 

Section 65(2)(a) of the MFMA requires accounting officer to ensure that the municipality has and maintains 
an effective system of expenditure control, including procedures for the approval, authorisation, withdrawal 
and payment of funds. Further to this, the MFMA also requires that the municipality has and maintains 
effective, efficient and transparent systems of internal control. 

Audit finding 

During the audit it came to our attention that the policies and procedures of the following audit cycles do not 
exist: 

1) Revenue and receivables 

2) Purchases and payables 

3) Inventory 

Root cause 

Control activities 

Appropriate policies, procedures, techniques, and mechanisms do not exist with respect to each of the 
entity’s activities. 

Risk 

There is a risk that transactions may be incorrectly processed there be inconsistent treatment of transactions 
due to lack of a policy. 

Recommendation 

Management should ensure that policies and procedures are clearly documented and implemented. 

Management response 

To submit procedures 


107 




CHAPTER 6 - AUDITED FINANCIAL STATEMENTS 


10. The Fraud Prevention Plan not operational 
Criteria 

The Fraud Prevention Plan Policy 3.2 states that the main principle of the plan is: 

a) To create a culture that is intolerant to fraud and corruption 

b) The detection of fraud and corruption 

c) Taking appropriate action against fraudsters and corrupt individuals 

d) Preventing fraud and corruption which cannot be deterred 

e) Investigating detected fraud and corruption. 

Audit finding 

During the audit, it came to our attention that the Fraud Prevention Plan is not fully operational in the current 
financial year. 

Root cause 

Monitoring: ongoing monitoring 

Management does not have a strategy to ensure that ongoing monitoring is effective. 

Risk 

There is a risk that fraud may not be detected in the municipality due to the prevention plan not being 
operational. 

Recommendation 

Management should ensure that policies are being adhered to by officials by way of supervision and 
monitoring of controls. 

Management response 

Alfred Mzuzu 


11. Suspense accounts not cleared. 

Criteria 

S65(2)(j) The accounting officer must for the purpose of subsection (1) take all reasonable steps to ensure 
that all financial accounts of the municipality are closed at the end of each month and reconciled with its 
records. 

Audit finding 

During the audit, it came to our attention that the suspense account has not been cleared and that no 
reconciliations are done for this account, because the amounts in this account cannot be traced to the 
debtors. 

Root cause 

Control activities 

Reviews of operations, processes and activities are not undertaken to ensure that they are in compliance 
with regulations, policies and procedures, or other requirements 

Risk 

The fact that the amounts in this account cannot be traced to debtors creates a risk of having bad debts. 
Suspense accounts are regularly associated with fraudulent activities. We would want to avoid such a 
situation from occurring. 

Recommendation 

Management should ensure that reconciliations are done and should ensure that transactions are accurately 
recorded so as to be able to trace back the transactions to the source documents. 

Management response 

Advertise for XXX 
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12. Management did not fully take corrective actions to the risks identified by internal auditors 

Criteria 

The Internal Audit Charter 4.4.4 states that: 

“Management is responsible for reviewing internal audit reports and timely implementing corrective actions". 

Audit finding 

During the audit it came to our attention that management did not fully implement corrective actions from the 
risks identified by the internal auditors. The following are the results that were obtained from the internal 
audit follow up report: 

a) Payroll: only 12.5% of the risks identified were corrected by management 

b) Human resources: only 31% of the risks identified were corrected by management. 

Root cause 

Monitoring of controls: ongoing monitoring 

The internal and external auditors regularly provide recommendations for improvements in internal control 
and management is not taking appropriate follow-up action. 

Risk 

By not taking corrective actions, the same weaknesses of the internal controls will recur every financial year. 

Recommendation 

Management should ensure that they implement the recommendations made by the internal auditors, so that 
they can mitigate the risks identified through alternative procedures. 

Management response 


13. IT and Risk Committees not functioning 
Criteria 

In terms of SI 66 of the MFMA the Audit Committee must advise the municipal council, the political office- 
bearers, the accounting officer and the management staff of the municipal entity, or the board of directors, on 
matters relating to risk management. 

Audit finding 

During the audit, it came to our attention that the following committee has not been functioning from July 

2008 after the resignation of the HR Director, Mr Gush Ndhlamini: 

a) The IT Steering Committee and the Risk Committee has not been formed. 

Root cause 

Control environment and monitoring 

Note: lack of mechanisms to monitor and review operations. 

Risk 

Inaccurate information may be processed on the systems as there is no proper overall overseeing of the IT 
processes. 

Recommendation 

Management should ensure that all the committees of the municipality are functioning by reviewing the 
minutes of the committees' meetings. 
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Management Response 

Director Corporate Services, Chief Financial Officer and Mpho (Auditor General’s office) to discuss. 


14. No internal code of conduct for the municipality 
Audit finding 

During the audit it came to our attention that the municipality uses the code of conduct from the Local 
Government Municipality Systems Act. The municipality does not have its own framework with regards to 
codes of conduct. 

Root cause 

Control environment 

Lack of developing and documenting the code of conduct by management. 

Risk 

The codes of conduct from the Local Government Municipality Systems may not be communicated to the 
staff and the staff will not know the manner in which they are to conduct themselves. 

Recommendation 

Management should ensure that they establish their own framework that will be their guide with respect to 
code of conduct. 

Management response 

Resolution for adopting code of conduct 


15. Cash book not reviewed for grants received 
Audit finding 

As per the bank and cash system description, the treasurer is required to review the cash book when grants 
are received. The department was unable to provide evidence that such a review occurred in the current 
financial year. 

Root cause 

Monitoring of controls 

Controls have been designed appropriately by the municipality for the bank and cash department. It does not 
appear that senior management is performing checks to ensure these controls are adhered to. 

Risk 

Grants may be received but not recorded accurately or omitted completely from the TB. 

Recommendation 

Senior management, such as the Chief Financial Officer, should perform spot checks to ensure that controls 
in place are being adhered to by the relevant employees. 

Management response 

Systems have been put in place. 


16. Payment processed without the approval of the Municipal Manager 

Audit finding 

According to the Supply Chain Management Regulations, the Chief Financial Officer can only approve 
payments of up to R15 000 without consulting the Municipal Manager. For any payments above R 15 000, 
approval of the Chief Financial Officer and the Municipal Manager must first be obtained. 


During the audit it came to our attention that the following payment was processed without the approval of 
the Municipal Manager: 
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Requisition No. 

Date of Requisition 

Description 

Amount 

9981 

25-Sep-08 

Acquisition of Provo graph II units 

R 36 480.00 


Root cause 

Control environment 

Key areas of authority and responsibilities are not defined and communicated throughout the organisation. 

Risk 

There is a risk that funds may be misappropriated. 

Recommendation 

Management should review all operations and activities to ensure that they are in compliance with the 
regulations, policies and procedures. Key areas of authority must be communicated to all employees. 

Management Response 

Chief Financial Officer was Acting Municipal Manager. 


17. Reconciliations are not reviewed 
Audit finding 

During the audit, it came to our attention that the following reconciliations were not reviewed for 
completeness and accuracy: 

1 ) The reconciliation of the stock at Main store as at 28 February 2009 

2) The reconciliation of depreciation as at 28 February 2009 

3) The reconciliation of property, plant and equipment as at 28 February 2009 

Root cause 

Control activities 

There is no appropriate organisational structure and supervision to assist in providing oversight of the review 
and reconciliation function. 

Risk 

The amounts of the reconciliations may be misstated, and this may not be detected as the reconciliations are 
not reviewed. 

Recommendation 

Management should ensure that reconciliations are reviewed by the responsible official for completeness 
and accuracy. 

Management response 

The reconciliation for depreciation will be done at year-end. Reconciliation for stock and PPE for 31 March 
2009 reviewed by the Chief Financial Officer will be submitted. 


18. Payroll not calculated according to the policy 
Audit finding 

The payroll for each month is not calculated based on attendance registers. For employees that are absent 
from duty they are required to fill out a leave form, in other words, unpaid leave, so that it can deducted from 
the salary or payroll. 

Root cause 

Non-compliance to the policies and procedures regarding the controls implemented, that is the use of 
attendance registers to monitor employees not reporting for duty but still being paid. 

Risk 

Employees may be remunerated for days on which they did not report for duty. 
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Recommendation 

Pre-numbered standard registers should be issued by the payroll to all departments on a monthly basis for 
employees to sign in and out when they report for duty. 

Management response 

(i) Registers to be monitored 

(ii) Access to be implemented 

(iii) Verification of absenteeism and unpaid leave 

(iv) Policy needs to be reviewed 


19. Change of ownership forms not authorised 
Audit finding 

According to the municipality process, the seller brings the original certificate of the car. The seller will then 
complete part A of the change of ownership form and sign the form. The buyer will complete part B of the 
change of ownership form and sign the form. Abraham Kiti verifies the details on the application form and 
signs the form. 

During the performance of the system description of revenue it was identified that the change of ownership 
form between Breedt DD and Simango SJ for the Datsun Stanza was not verified and authorised by 
Abraham at the traffic department. 

Root Cause 

Control environment 

No policy exists regarding the management of revenue as required by Section 64(2) of the MFMA. 

Risk 

The lack of a policy may result the in practice of staff members not being held accountable for this 
breakdown in internal controls, as it is not required in terms of a policy and procedure. Furthermore, this 
could result in the misappropriation of revenue. 

Recommendation 

A policy and procedure relating to revenue management should be formulated, approved, implemented and 
communicated to all staff members affected. This should at least include details on the documentation, 
approval and authorisation of change controls, checks to be performed by senior staff on accuracy and 
completeness of the processing of the revenue. 

Management Response 

Director of Public Safety to comment. 


20. Leases not accounted for as per IAS17/GRAP13 
Audit finding 

According to GRAP 13, a lease is defined as an agreement whereby the lessor conveys to the lessee, in 
return for a payment or series of payments, the right to use an asset for an agreed period of time. Leases are 
classified as operating or finance leases depending on their nature. 

The following are the examples of the situations that would lead to a lease being classified as a finance 
lease: 

1 . The lease transfers ownership of the asset to the lessee by the end of the lease term 

2. The lessee has a bargain option to purchase the leased asset and it is reasonably certain at the date 
of inception that option will be exercised 

3. The lease term is for the major part of the economic life of the asset even if title is not transferred 

4. At the inception of the lease the present value of the minimum lease payments amounts to 
substantially all of the fair value of the leased asset 

5. The leased assets are of such a specialised nature that only the lessee can use them without major 
modifications 

6. The leased assets cannot easily be replaced by another asset 
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As per discussion with Ivan Mashigo, the Municipality is still in the process of classifying leases. 

Root cause 
Monitoring of controls 

This finding is indicative of a lack of ongoing monitoring and supervision over the process of classifying 
leases in accordance to the requirement of GRAP 13. 

Control activities 

Management does not have an appropriate attitude toward financial and operational reporting 

Risk 

Randfontein Local Municipality has not complied with IAS 17/GRAP 13 (classification of leases). 

Recommendation 

Municipality should deploy staff with the strong technical accounting knowledge, especially GRAP, to 
oversee the classification of leases. 

Management response 

Exemption was granted until 30 June 2008. Accounting standard will be implemented for 30 June 2009. 


21. Revenue from accident report recorded incorrectly 
Audit finding 

Assessment rate policy does not address the vote that the municipality should use for the recording of 
money from accident reports. The receipt with the account no. 4171 76550 was inspected and found to have 
been recorded under the wrong vote, which is: law enforcement FINES. Therefore, the municipality does not 
have a vote for reporting of money from accident reports. 

Root cause 

Control activities 

The policy is inadequate and did not address vote for recording the amount for the accident report. 

Risk 

This weakness could result in the misstatement of assessment rates, as the reconciliation of money received 
from accident reports cannot be easily identified since it would have been accounted for under the wrong 
vote. 

Recommendation 

Revenue policy should be amended to ensure that it also addresses the vote that the municipality should use 
for the recording of money from accident reports. 

Management response 

Audit finding is noted. New line item to be opened for accident report. 


22. Fixed asset register not updated on a timely basis 
Audit finding 

During the process of the audit, it was identified that the municipality does not update the fixed asset register 
with the assets that have been bought. Up until today the 2nd of April 2009 the fixed asset register that the 
municipality can produce is as at 30th June 2008 

Root cause 

Control activities 

Management does not have appropriate attitude towards financial budgetary and operational reporting. 


113 




CHAPTER 6 - AUDITED FINANCIAL STATEMENTS 


Risk 

Custody of assets may not be properly exercised and the value of the fixed assets may be understated. 

Recommendation 

The fixed asset register should be updated for additions and disposals made and it must be reconciled to the 
general ledger on a monthly basis. 

Management response 

Currently under implementation of GRAP 17 


23. Supporting documentation is not marked ‘PAID* or ‘Cancelled’ after payment 

Audit finding 

Sec 63(1) (a) of the MFMA requires that the accounting officer should take reasonable steps to ensure that 
the municipality maintains a system of internal control of assets. It has been found that the municipality does 
not mark PAID or scrap the supporting documentation used to make payment. 

Root cause 

Control activities 

Controls are not in place to ensure that the supporting documentation are not used more than once for the 
same payment 

Risk 

Payments could be made twice for the same transaction. 

Recommendation 

Supporting documentation used for payment must be marked PAID or cancelled to invalidate them for 
another payment. 

Management Response 

Audit finding noted. Recommendations will be implemented. 


24. No action plan for distribution losses incurred in prior year. 

Audit finding 

During the audit it came to our attention that there is no action plan with regards to the following: 

As disclosed in note 24 to the financial statements, the municipality incurred distribution losses amounting to 
R12 580 547 relating to electricity (17% loss) and R2 656 390 relating to water (10% loss). 

Root cause 

Monitoring 

Lack of internal controls that will monitor whether all required controls are in place to ensure proper 
infrastructure management. 

Risk 

Distribution losses may increase in the current year. 

Recommendation 

Management should ensure that there are controls in place to avoid distribution losses. 

Management response 

Plans are captured in the SDBIP. The hostel is a challenge. It is being changed into housing units. Masters 
will be installed. This will address losses at the hostel. Faults are being reported to infrastructure for 
replacement. Legal action is being instituted for illegal consumptions. The hostel project is expected to take 
several years. 


114 


CHAPTER 6 - AUDITED FINANCIAL STATEMENTS 


25. No evidence of approval of the annual plan 
Audit finding 

We received the annual plan for the internal audit department. We could not document proof of approval of 
the annual plan as a requirement by the Audit Committee Charter. Non-compliance: the annual plan has to 
be approved by the Audit Committee as per the Audit Committee Charter 3.1 (b 

Root cause 

Control environment 

Management does not appropriately assign authority and delegate responsibility to the proper personnel to 
deal with organisational goals and objectives. 

Risk 

Implementation of an unapproved annual plan. 

Recommendation 

The annual plan must be presented before the audit committee for approval being implemented by the 
internal audit department. 

Management response 

Audit finding is correct. Will be implemented in the 2009 audit. Sydney Brown to submit information to 
auditors. 


26. The Audit Committee has not attended a meeting in the third quarter 

Audit finding 

According to the Audit Committee Charter 6.1 : “A minimum of four meetings shall be held during a financial 
year (one meeting per quarter)”. 

During the audit, it came to our attention that the Audit Committee has not held a meeting in the third quarter. 
The last meeting that was held was on the 18th of December 2008. 

Root cause 

Control environment and monitoring 

Ongoing monitoring and supervision is not undertaken to enable management to determine whether the 
Audit committee is complying with the Audit Charter. 

Risk 

The internal auditors work will not be reviewed regularly. 

Recommendation 

Management should ensure that the Audit Committee attends all the meetings as regulated in the Audit 
Committee Charter. 

Management response 

Audit finding is correct. 


27. Petty cash reconciliations are not performed 
Audit finding 

According to Kanakana Ravele, expenditure manager, there is no policy for petty cash, only a procedure that 
guides the preparation of the petty cash. The procedure emanates from the banking and investment policy 
and it states that petty cash reconciliations should be performed every week and be submitted to the internal 
auditors quarterly. 

During the process of the audit it was found that the municipality does not prepare petty cash reconciliations 
on a weekly basis. There was one reconciliation done on this financial year. 


115 




CHAPTER 6 - AUDITED FINANCIAL STATEMENTS 


Petty cash remittance forms are not filled in properly. It has been found that some of the officials who receive 
the petty cash do not sign for the receipt and some of the petty cash remittance forms are not signed for 
approval. 

Supporting documentation, some of the petty cash remittance forms do not have supporting documentation. 
Root cause 
Control activities 

Reconciliations are not performed according to the procedure, petty cash remittance forms are not signed for 
approval and receipt of the advice and no supporting documentation to prove the expenditure for example, 
no invoices attached to some of the remittance forms. 

Risk 

Existence: The amount of recorded for petty cash in the statement of financial position may not physically 
exist. 

Recommendation 

There must be a policy that governs the preparation of the petty cash. Petty cash reconciliation must be 
performed on a weekly basis and be reviewed by Kanakana Ravele (expenditure manager). Remittance 
forms must be authorised before an advice can be made. 

The person receiving the advice should sign the remittance form for approval of the receipt. 

Supporting documentation for example invoice must be submitted before a petty cash transaction is 
recognised. 

Management response 

Kanakana is to submit policy 


28. Independence declaration certificate not signed 
Audit finding 

The internal audit unit has not signed any independence declaration certificates; the issue was also raised 
during the previous year's review of the unit. Declaration of independence is required by the standard 1100 
of the institute of internal auditors. The International Standards for Professional Practice of Internal Auditing 
(ISPPIA), standard 1100 requires the internal audit to be independent and objective. 

Root cause 

Monitoring of controls 

There are no supervision controls and appropriate follow up actions with regard to findings and 
recommendations of audits and other reviews. 

Risk 

The internal audit unit may not act or perform their duties independently as required by the standards which, 
in turn, might impact on their objectivity. 

Recommendation 

Certificates declaring the unit's independence should be signed by each staff member of the internal audit 
unit, including the head of the unit. 

Management Response 

Alfred to submit information to auditors 


29. The internal audit unit is behind schedule with the audits 
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Audit finding 

As per the three year roll-out plan the following components or departments should have been audited by the 
February 2009 but were outstanding: 

1 . IT general and software controls 

2. Asset management 

3. Corporate services 

4. Revenue 

5. Performance management 

6. Expenditure (supply chain management) 

Root cause 

It was pointed out that under capacity was the main problem. 

Risk 

Not meeting the deadlines as set out on the three year roll out plan and this might result in pressure for the 
internal audit unit to meet unrealistic deadlines. 

Recommendation 

Deadlines should be enforced by the management of the internal audit department and also the progress of 
he internal audit staff monitored. 

Management response 

Alfred Nzuza to submit information to auditors. 


30. Audit of loss control not performed 
Audit finding 

As per requirement of section 165(2) (b) (VI) and (vii) of the MFMA, the internal audit unit should provide 
advisory services regarding but not limited to the following: 

1 . Loss control 

2. Compliance with MFMA, annual division of Revenue Act and any other applicable legislation. 

Root cause 

Monitoring of controls 

The internal audit unit does not have sufficient resources and the ability to perform their functions 
accordingly 

Risk 

Non-performance of duties as required by the Act, that is MFMA. 

Recommendation 

Audits regarding compliance and loss of control should be included as part of annual audit plan in order to 
provide advice to the municipality regarding these issues. 

Management response 

Alfred Nzuza to submit information to auditors. 
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